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Chancellor’s Office Initiatives 

The 4 Legs 
 

1. Professional Development  
      (Title 5, Section 53003)  
 

2. Peer Review of EEO Plans  
      (Title 5, Section 53003(b)) 
 

3. New EEO Fund Allocation  
      (Title 5, Section 53030(b)) 
 

4. Pipeline: “AA to MA Faculty Diversity Pathway”  
      (Education Code, Sections 87108; Title 5, Section 53030(c)) 
 
 
 

 
 
       

 
 
 

  



Chancellor’s Office Initiatives 
 

Initiative ONE.    
Professional Development  

(Title 5, Section 53003) 

 
- 3 statewide webinars 
- Nov. 2015 summits by IEPI  
- 7 regional trainings in Jan/Feb 2016 by IEPI 

 
- Archived: http://extranet.cccco.edu/Divisions/Legal.aspx 

 
 
 
 
 
 
 

 
 
       

 
 
 

  



Chancellor’s Office Initiatives 
 

Initiative THREE.    
New EEO Fund Allocation  

 (Title 5, Section 53030(b)) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Chancellor ‘s Office, EEO and Diversity Advisory Committee 
 
 

 
 
       

 
 
 

  



Chancellor’s Office Initiatives 
 

Initiative FOUR.    
The Pipeline –  

“AA to MA Faculty Diversity Pathway”  
(Education Code, Section 87108; Title 5, Section 53030(c)) 

 

“Activities designed to encourage community 
college students to become qualified for, and 
seek, employment as community college faculty 
or administrators.” 
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