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. . ELOY ORTIZ OAKLEY
Callfornla Chancellor

Community
Colleges

June 17,2019

The Honorable Gavin Newsom
Governor of California

State Capitol

Sacramento, CA 95814

RE: California Community Colleges Equal Employment Opportunity Report
Dear Governor Newsom:

Please find enclosed the California Community Colleges Equal Employment
Opportunity report required by Senate Bill 826, Chapter 23, of 2016. SB 826 requires
the California Community Colleges Chancellor’s Office report to the Legislature the
demographic composition of faculty, and our efforts to encourage and assist the
community colleges to promote equal employment opportunity.

This report provides statistical data on the demographic composition of full-time
faculty and summarizes our efforts to promote equal employment opportunity in the
community college system.

On behalf of the board of governors of the California Community Colleges, |
respectfully submit for your information and review, the California Community
Colleges SB 826 Equal Employment Opportunity Report.

Marc LeForestier, General Counsel, may be contacted for questions and comments. He
can be reached at (916) 445-6272 or mleforestier@cccco.edu.

Thank you for your interest in these programs and the students they serve.

Sincerely,
Eloy Ortiz Oakley, Chancellor

Chancellor’s Office
1102 Q Street, Sacramento, CA 95811 | 916.445.8752 | www.cccco.edu
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EQUAL EMPLOYMENT OPPORTUNITY REPORT

Senate Bill 826, Chapter 23, of 2016 requires the California Community Colleges Chancellor’s
Office to:

“Report by December 1, 2016, and annually thereafter for five years,
on the racial/ethnic and gender composition of faculty, and efforts to
assist campuses in providing equal employment opportunity in faculty
recruitment and hiring practices as well as system-wide training,
monitoring, and compliance activities.”

This report provides an overview of Chancellor’s Office efforts to assist local community
college districts to increase equal employment opportunity (EEO) in faculty recruitment
and hiring practices. Statistics related to the composition of community college faculty are
attached to this report as Attachment 1.

In the community college system, hiring decisions are made by the local districts. The
Chancellor’s Office does not make faculty recruitment and hiring decisions. The Chancellor’s
Office has provided a significant amount of outreach, training, and guidance to local
community college districts regarding EEO and diversity hiring practices over the last year.
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OVERVIEW

In 1996, California voters approved Proposition 209 which amended the State Constitution

to prohibit community college districts from “discriminating against or granting preferential
treatment to anyone on the basis of race, sex, color, ethnicity, or national origin” in public
employment or education. At the same time, other state and federal laws require inclusionary
hiring practices and compliance with EEO mandates.

Title 5, section 53024.1, states that “[e]stablishing and maintaining a richly diverse workforce
is an on-going process that requires continued institutionalized effort.” Our colleges serve a
highly diverse student population, reflective of the broader population of California. More
than 50% of our students are from minority groups.

LEGAL AUTHORITY

Equal employment opportunity is embedded as a legal mandate through a number of
statutes and regulations. Statutory authority for Equal Employment Opportunity can be
found in California Education Code sections 87100-87108. The intent of the legislature is to
diversify our community college faculty to better represent and assist our students.

1. EDUCATION CODE

87100: Legislative findings and declarations

(a)(3) Awork force that is continually responsive to the needs of diverse student
population may be achieved by ensuring that all persons receive an equal opportunity
to compete for employment and promotion within the community college districts
and by eliminating barriers to equal employment opportunity.

(b) It is the intent of the Legislature to establish and maintain within the California
Community College districts a policy of equal opportunity in employment for all
persons, and to prohibit discrimination or preferential treatment.

87101: Purposes

(a) “Equal employment opportunity” means that all qualified individuals have a

full and fair opportunity to compete for hiring and promotion and fully enjoy the
benefits of employment by a community college district. Ensuring equal employment
opportunity is advanced in an inclusive environment that fosters cooperation,
acceptance, democracy, and the free expression of ideas. An inclusive environment is
welcoming to men and women, persons with disabilities, individuals from all ethnic
groups, and individuals from all other groups protected from discrimination by this
article.

66010.2: Goals

(c) Educational equity not only through a diverse and representative student body and
faculty but also through educational environments in which each person, regardless of
race, gender, gender identity, gender expression, sexual orientation, age, disability, or

economic circumstances, has a reasonable chance to fully develop his or her potential.
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2, EEO REGULATIONS

The legal parameters and standards for EEO are established in the following
sections of California Code of Regulations, which implements and should be read in
conjunction with Government Code sections 11135-11139.8:

California Code of Regulations, title 5. Education, division 6.
California Community Colleges, chapter 4. Employees

Section Subject

53000 Scope and Intent

53001 Definitions

53002 Policy Statement

53003 District Plan

53004 District Evaluation and Report to Chancellor

53005 Advisory Committee

53006 Additional Measures to Support Diversity and Ensure
Equal Employment Opportunity

53020 Responsibility; Delegation of Authority; Complaints

53021 Recruitment

53022 Job Announcements and Qualifications

53023 Applicant Pool Review

53024 Screening and Selection Procedures

53024.1 Developing and Maintaining Institutional Commitment
to Diversity

53024.2 Accountability and Corrective Action

53025 Persons with Disabilities

53026 Complaints

53027 Applicability to Districts Operating on the Merit System

53030 Equal Employment Opportunity Fund Allocation

55033 Failure to Report

53034 Required Report

These regulations are required steps to promote faculty and staff equal employment
opportunities which are in addition to and consistent with the nondiscrimination
requirements of state and federal law.

2018 Equal Employment Opportunity Report
California Community Colleges



12

FUNDING

The 2017-18 Budget Act (Chapter 14, Statutes of 2017) provided the Chancellor’s Office with
$4.592 million in funding to help eliminate barriers to equal employment opportunity. Our
efforts included the following initiatives:

® Training district hiring officials to eliminate unconscious and conscious bias

¢ Training to improve data collection and longitudinal analysis of data

Monitoring of district EEO plans

Monitoring of compliance with discrimination laws

Technical assistance to the colleges

STATEWIDE EFFORTS RELATED TO EEO AND DIVERSITY
HIRING PRACTICES

PRESENTATIONS/TRAINING

The Chancellor’s Office’s has offered numerous presentations and training opportunities to
the community college districts regarding EEO practices and diversity hiring, including the
following:

® |nApril 2018, the Chancellor’s Office in conjunction with the Academic Senate for
California Community Colleges plenary session presented “Faculty Diversity and
Serving Students: Progress and Challenges.”

® |n September 2018, the Chancellor’s Office presented workshops in five California
cities called “Building Diversity - Using Data for Hiring.”

e Atthe November 2018 board of governors meeting, the board directed the
Chancellor’s Office to create an EEO Task Force to study EEO issues and present
recommendations to the board regarding how to increase the pace of diversifying
the community college workforce.

DATA COLLECTION AND ANALYSIS

Over the past year, the Chancellor’s Office has placed significant emphasis on the critical
need to collect and utilize statewide demographic employment data and local applicant data
to address diversity. The Chancellor’s Office has made the collection and analysis of both
employee demographic data, as well as longitudinal applicant data, a priority. Our efforts
have included:

® In December 2017, the Chancellor’s Office created an “EEO Longitudinal Data Guide”
which identifies the legal requirements for the collection and analysis of longitudinal
hiring data, the benefits of a robust data program, best practices in EEO and diversity
data collection, and examples of effective longitudinal analyses. This report is
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available on the Chancellor’s Office EEQ web page at https://www.cccco.edu/About-
Us/Chancellors-Office/Divisions/General-Counsel/EEO. This report was a pillar of the
data workshops conducted in September 2018.

® Webinars are currently being created to improve statewide demographic data
collection requirements. The training sessions will be provided to the data personnel
at the local community college districts responsible for the data submissions to the
Chancellor’s Office.

OTHER EFFORTS

¢ The Chancellor’s Office has created an EEO resource archive that includes information
about regional EEO trainings; webinars on pre-hiring, hiring, and post-hiring; and
an archived video of the EEO regional training at Yuba College, which are available
on the Office of the General Counsel’s website at https://www.cccco.edu/About-Us/
Chancellors-Office/Divisions/General-Counsel/EEO.

STATEWIDE EEO AND DIVERSITY ADVISORY COMMITTEE

“The purpose of the state Chancellor’s Office Equal Employment
Opportunity and Diversity Advisory Committee is multifaceted. The
committee will facilitate and improve the communication between the
state Chancellor’s Office and the community college districts in regard to
human resources matters with a focus on diversity and EEO programs.
The committee is also a forum for the exchange of information to drive
the promotion, creation or implementation of effective EEO and diversity
programs. The committee will develop resources such as samples and
best practices which can be shared with districts throughout the state.
The committee consists of a diverse representation of community college
constituency group leaders and human resource professionals throughout
the state.”

— Purpose Statement

¢ The statewide EEO and Diversity Advisory Committee has 25 members that include
representatives from the four regional areas, as well as faculty, classified staff, trustees,
chief executive officers, chief student services officers, student representatives and a
member of the board of governors of the California Community Colleges. The regional
members are appointed by the regional HR/EEO groups to ensure a cross section of
districts from around the state, with a mixture of those from multi-college and single
college districts. See Attachment 2 for a current membership listing.

® The statewide EEO and Diversity Advisory Committee meets quarterly throughout
the year to exchange information, develop resources, and promote best practices on
issues related to diversity and the community college district EEO programs.
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e The Chancellor’s Office has created a web page for the statewide EEO and Diversity
Advisory Committee, where minutes from meetings, as well as handouts, are posted
and available to all human resources management and staff.

e The Chancellor’s Office once again funded the Registry/job bank, which provides a
number of services for individuals seeking employment at a community college. The
website has one of the top community college search engine responses and has been
recently updated to include a social media presence. Additional efforts are underway
to create a more streamlined application process for those interested in applying for
a community college job. The Registry also holds two regional job fairs each year to
promote employment in the community college system. The Chancellor’s Office is
embarking on an evaluation of this program.

MONITORING AND COMPLIANCE ACTIVITIES: MULTIPLE
METHODS OF MEASURING SUCCESS

In 2016, the Chancellor’s Office implemented a change to the EEO Fund allocation model to

a multiple methods certification process to measure success. Each district’s EEO advisory
committee, chief human resources officer, chief executive officer, and governing board

must annually certify to the Chancellor’s Office that the district met the Multiple Method
requirements in order to receive EEO funding. This ensures that a wide variety of stakeholders
at the local level are aware of and responsible for the EEO process.

THE MULTIPLE METHODS ALLOCATION MODEL

The Chancellor’s Office statewide EEO and Diversity Advisory Committee and the Office of the
General Counsel identified nine best-practice areas as the “multiple methods” for allocation
of the EEO Fund:

Pre-Hiring
1. District’s EEO Advisory Committee, EEO Plan, and expenditure/performance reports
(required for funding)

2. Board policies & adopted resolutions
3. Incentives for hard-to-hire areas/disciplines
4. Focused outreach and publications
Hiring
5. Procedures for addressing diversity throughout hiring steps and levels

6. Consistent and ongoing training for hiring committees
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Post-Hiring
7. Professional development focused on diversity

8. Diversity incorporated into criteria for employee evaluation and tenure review

9. Grow-Your-Own programs

To qualify for funding under the Multiple Methods EEO Fund allocation model, districts must
meet Multiple Method 1 (have an EEO Advisory Committee and EEO Plan, and have submitted
their expenditure/performance reports) plus a minimum of six of the remaining eight Multiple
Methods. In other words, districts must have an operational EEO Advisory Committee and an
active EEO Plan in order to qualify for EEO funding. Title 5 clearly requires districts to submit
a board-adopted EEO Plan every three years (section 53003) and to establish an EEO Advisory
Committee to assist in developing and implementing the EEO Plan (section 53005). In June
of 2017, an additional requirement was added to the Multiple Methods obligating districts to
submit annual expenditure/performance reports to the Chancellor’s Office (section 53034).

By tethering the receipt of EEO Funds to the submission of the Multiple Methods Certification,
including an active EEO Plan, the Chancellor’s Office dramatically increased district
compliance with the requirement to submit and update EEO Plans, as required in title 5,
section 53003. In December of 2015, only 55.5% of districts had active EEO Plans on file with
the Chancellor’s Office. By June of 2016, 77.7% of districts had an active EEO Plan in place.
As of November 2018, 94% of districts have an active EEO Plan on file with the Chancellor’s
Office. Attaching funding to the Multiple Methods requirements has had a direct impact on
overall program compliance.

Increased District Participation

100%

0 98.6%
100.00% e ST

83.30%

77.70% 79%

80.00% 77.70%

60.00%

55.50%

40.00%

20.00%

0.00%

2015 2016 2017 2018 2016 2017 2018 2015 2016 2017 2018
EEO Plan Multiple Methods Expenditure/Performance Report
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EDUCATIONAL BENEFITS OF DIVERSITY

The purpose of our local EEO programs is to ensure that all qualified individuals have a

full and fair opportunity to compete for hiring and promotion and to enjoy the benefits of
employment with each local district. Equal employment should include identifying and
eliminating barriers to employment that are not job related, and creating an environment
that fosters cooperation, acceptance, democracy, and the free expression of ideas. Our
colleges must be welcoming employment destinations for men and women, persons with
disabilities, and individuals from all ethnic and other groups protected from discrimination
under the law.

There has been an increase in underrepresented students in California community colleges in
recent years. Data shows that the student population in the community colleges has become
increasingly more diverse, whereas no ranks of the workforce have reflected this increase in
diversity. According to data submitted by the districts, for the past ten years, approximately
20% of full-time faculty members are from underrepresented communities. See chart below:

Underrepresented Minority* Percentages by Student and Employee Types
Fall Terms 2006-2017 (Statewide Data)

60.0%
50.0%
40.0%
30.0% ‘_M
20.0%
10.0%
0.0%
2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
=B~ All Students Classified -‘-iﬂtgﬁ\tii:t?jtlor _'_E:cukred/Tenure *?;?;Q:;Cr'y

*Underrepresented Minority: Black, Hispanic, Native American and Pacific Islander
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Studies have shown the educational benefits of a diverse workforce. A 2014 study at a
California community college showed that underrepresented minority students who were
taught by underrepresented minority instructors were able to close the achievement gap by
20-50%. The study found that the interactions between underrepresented minority faculty
and underrepresented minority students also affected longer-term student outcomes such as
subsequent course selection, retention, and degree completion.

Increased diversity of ideas and attitudes within our faculty ranks is healthy for our system
and beneficial to our existing tenured/tenure track and part-time instructors. If barriers

to employment discourage or remove qualified instructors with diverse backgrounds and
experiences from an applicant pool, the workforce itself is deprived of new ideas, approaches
and perspectives.

As you can see in the chart below, the community college system has seen a significant
increase in the percentage of underrepresented minorities in our first time, full-time faculty
hiring over the last two years

Underrepresented Minority* Percentages by Student and Employee Types
First-Time Hires and First-Time Students Fall Terms 2006 - 2017
(Statewide Data)
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*Underrepresented Minority: Black, Hispanic, Native American and Pacific Islander

2018 Equal Employment Opportunity Report
California Community Colleges



18

THE ELIMINATION OF BIAS IN HIRING DECISIONS

Research suggests that employers are vulnerable to unconscious stereotypes when

making decisions regarding hiring and promotion. These stereotypes may then operate
largely independent of the intent of an individual. Yet, whether an action is intentional or
unintentional, unconscious bias acts as a barrier for job applicants who are underrepresented
minorities.

Title 5, section 53003, states that as part of its EEO Plan, each district shall include a process
for ensuring that district employees who participate on screening or selection committees
receive training, prior to their participation. Training shall include, but not be limited to, the
following four elements:

(A) The requirements of title 5 and of state and federal nondiscrimination laws;
(B) The educational benefits of workforce diversity;
(C) The elimination of bias in hiring decisions; and

(D) Best practices in serving on a selection or screening committee.

The Chancellor’s Office is committed to ensure that districts are following current statutes
and regulations to eliminate bias in hiring decisions and have properly trained and educated
hiring committees.

On Nov. 14,2017, the Chancellor’s Office testified before the Senate Select Committee on
Women and Inequality and the Senate Labor and Industrial Relations Committee to discuss
efforts within the community college system to eliminate bias in hiring decisions and the
impact of implicit bias on gender equality.

ADDITIONAL RESOURCE NEEDS

While the Chancellor’s Office continues to make progress in promoting equal employment
opportunity programs throughout the California community college system, it has identified
particular needs, in conjunction with its district partners, where additional resources would
significantly facilitate the California Community College Chancellor’s Office’s EEO mission.
Among these needs are the following:

® Hiring of a vice chancellor for equal employment opportunity to coordinate the
Chancellor’s Office’s EEO efforts

® Modernizing the California Community Colleges Registry and develop its capacities as
a one-stop shop for community college job applicants

® Developing best practices and facilitating their dissemination to districts
® Providing additional resources to districts to support their local EEO efforts
e Creating faculty fellowship opportunities at the district level

® Encouraging and recognizing innovative diversity-promoting practices
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CONCLUSION

The Chancellor’s Office continues to consider additional avenues to assist local community
college districts to achieve equal employment opportunity in faculty recruitment and hiring.
Additional information about the Chancellor’s Office EEO efforts can be found on the Office of
the General Counsel’s EEO webpage at https://www.cccco.edu/About-Us/Chancellors-Office/
Divisions/General-Counsel/EEOQ.

Please feel free to contact the Office of the General Counsel for the California Community
Colleges Chancellor’s Office with any questions or concerns.

2018 Equal Employment Opportunity Report
California Community Colleges


https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/General-Counsel/EEO
https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/General-Counsel/EEO
https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/General-Counsel/EEO
https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/General-Counsel/EEO

18 1€ 0S 4 € 9t 0 0 1 T 1 z uejineg
9G¥ 102 le14 ST 1T L¥T 0 z 99 T 6C SL 11Yy3004
1T A 0T € 0 T 0 0 0 0 0 0 JoNIY 4oy
743 zsT Ut 0 0 66T T T 9s z 14 ov oulwe) |3
145 85 19 T S 18 0 T 9z T 4 9 Mesaq
ulejunop

1€ €T 8T 0 0 9 0 T € 0 0 T Jaddo)
X34 0Tz X4 e 1T 44 € € €9 1T Ve 0€ £3S0) BJIUOD
00T % 1S 0 T 4 0 0 X4 0 €€ 11 uoydwo)d
09% A¥4 8¥C 45 € LT€ z T S S 91 6¥ 3seo0)
791 Ll 8 z 0 00T 0 € [43 0 L 8T SN
4 X4 26 Wi z z GST 0 z 4% T 1T LT Aeyeyd
se}sod

66¢ 6vT 0ST T S 1.1 0 [4 8¢ 9 8T Ge se7-3o0qeyd
¥0€ vET 0LT 4 0 691 0 T S8 T ST 1€ SO}II)
181 Ll ¥0T € z LET 0 0 153 0 T L ojjuged
134 44 6T 9 0 14 T 0 9 0 z T mojsieg
z81 10T 18 4 L 61T 0 € €¢C T 91 T adojauy
191 vl 18 € 0 v1T 0 € [43 T z 9 [ >oodueH ueyy

saoey
12301 20 Japuels] uedLRWY

PLISIa dlewad umouwyjun Jooml  AUYM J150ed aAneN dluedsiH yoeld ueisy aga)od

ydoei] ainuaj/painudl
PLIISIg Aq uonnquasig 3unodpeaH 19puan/Aydiuyl3
A1083)e) 9ako)jdwig LTOT J1ed 10} Suiyels uo poday iy s, 10]192uey) sa83)10) AHunwwo) ejuiojijed

[ INAIWHOVLLV

2018 Equal Employment Opportunity Report
California Community Colleges

20



€12 veT 6€T L z 961 0 v 187 € S ST lewojed
ve 44 41 z T LT 0 0 T 0 T [4 apJa ojed
8TT 15 19 3 0 0L 0 z vT € v 44 auo|yo
909 6.C 4> Ly 1C 0g€ z z an % 44 9 a3uelQ YyuoN
00T e 59 0 0 19 0 z 1C z v v edeN
e T 181 6 3 661 z 9 59 z 0T 9T | o3ulder UeS IN
(147 161 €t 1T T 67T S T 9L L 0T ¥ | oluojuy ues I\
10T 15 0S 0 0 vl z z 4 T v 9 Kssm3uop
6. 01E S8t 6 v s 0 L 60T v 43 S eIsodelI
z81 08 z0T z T T4 0 T 6C 0 01 b1 padIay
15 9z ST T T ra% 0 0 9 0 0 T OUIOPUS
6TT 8y 1L 4 € 18 0 T 4 0 S S uLew
80T LSt 1.5 o 0€ 09 S 4 9T ST €9 16 S0IY SO
98pT 69 6L 68 0T 209 z 9 89 8T LvT 44 s9)93uy so7
e evT 861 0 0 10T z T 85 v 1T 474 yoeag guot
187 (1} T T 0 153 0 T 9 0 T T usssen
1T ST 4 T 0 €T 0 0 z 0 0 T aoye] aye
6T 902 €12 153 0 98¢ T b €9 z vT 8T Iy
zsT 6. €L 6€ € €S 0 0 4% T 9 9 Jersaduwi
90T 15 S T 0 95 0 T e T € 6 JIsuneH
01E €eT 11T 9 0 112 T z 0S 9 4 44 JUOWISS0ID
10T S6 481 z 3 €ST 3 z 6T L v T 3]epus)9

lejoL
PISIg

ajewaS

umouxun

saoey
210
10 OM |

Japuejs|

aMym  dyided

ues WY
anneN

J1uedsiH

989)10)

1

2

2018 Equal Employment Opportunity Report

California Community Colleges



8YT 9 €8 0 0 60T 0 0 91 T ST L ouejos
8¢ X4 LT 0 T Ve 0 0 T 0 T T snoAiysis
T4 68 9T 44 v 9T T T vT z L 0T eldIs
6 v 8¢ 0 0 8 0 T S 0 z z | eweys] exseys
6.1 98 €6 6 T GTT T z 8¢ z 4 ] sejonbag
6E€ 671 061 S € 6T T 0 S € o 9¢ eJIUO| ejueS
07T €6 171 S z €sT 0 z 9¢ z 9 4 eye)) eyues
e 66 €e1 4 0 65T 0 S 47 0 8 9 | eiseqiegejues
€5¢ 0ST €0T 0T z 68T 0 T 15 vT 53 St 03)e\ ues
0ST 7 9. S T LTT 0 [4 1T 0 0 v | odsiqo sinques
161 G8 481 € v ZL 0 0 15 g 8T 44 9sor ues
SETq

67T €11 91T 9z 0 971 4 4 143 S 91 0T uinbeor ues
00S 11T €8¢ 6 6 91T z T 29 61 43 06 odsfouelq ues
675 €5T 96 zL 0 60€ 0 v 8L L 8¢ 134 03a1q ues
S €01 16T € z 8¢T 0 z 4] 9 S 9T | oulpieulag ues
'4%% 861 912 0 01 Ik 0 4 8L b €T 14 SPISIDAY
00T 16 €01 v € 88 0 € 4l z ] ¥4 OpuoH o1y
9. 4 €€ 6 0 85 0 0 S 0 T € Spoompay
o3enues

€9¢€ 0ST €1 8T 0 ¥0C 0 v €8 L 8 6€ oyouey
1823 €91 8.1 ST S vST 0 T 44 b 69 6 e}jelad
SOt 891 L€T v 61 €T 0T 4 0L s 6€ 9T euapesed

1ejoL
PISIg

ajewaS

umouxun

saoey
10
10 OM |

Japuejs|

aMym  dyded

ues WY
anneN

J1uedsiH

989)10)

2018 Equal Employment Opportunity Report

California Community Colleges

22



A1euo11d1q Juswa)3 eyeq swaisAS uoizew.oju] Juswagdeuey $9389110D AunwW WO BIUJOH|BD [SUOIHULS(Q JUBW|T ele
/T0Z wJ3] |)e4 pouad Suipuodau oy aseqeleq SIIN 0JDDD :924n0S eleq
"19puan-aakojdw3 £0g3 ul parodal st uopuagd aakojdws pue Audiuyiz-sakojdw3 093 ul pauodau si A1d1uyle 99kojdw3 910N

Tv06T G598 98€0T TITT 9€T | 09YIT L 8€T YIIE 1844 6TTIT 6vST ua_g.m__ﬂ.“mw
TT1T VA4 9 T 0 78 0 T 0T T 14 0T eqnA
T6T G6 96 14 T [474} 0 T 8T 0 8 L 9HWISOA
Tlt 0T 891 C C 9.1 T 0 6€ 9 0T 9¢ Aa)en 1sam

€9 €C 0€ 0 0 [47 0 T 9 0 € T uJisy 1ss
89 143 v C 0 Ly 0 0 L 0 T T SIIIH 1SaM
€Ct 1L [4°] €C 0 L) 0 14 9 T L S A3)1eN 101N
T4 74 961 6¢¢C IT [4) 19¢ T 0 16 14 0T 6¢ BJNJUSA
€99 €8¢ 08¢ 44 L GSE C L YIT € [44 £3 J31uUa) 31e1S
¥1C ¥6 0zt €T 0 0TT 6 T €S 0T 1T L ulsisemyinos
fAuno)

(433 €8T 60¢C 07 0 89¢ 0 14 8 1% 8 0¢ a3uelQ ynos
90¢ GCT 18T 1T S 8¢C 0 14 6¢ ¥ S 0¢ ewouos

1ejoL Japuejs| uesrdWY

PISIg dlewad umouxyun ayym Jiyded aAneN diuedsiH a89)10)

23

California Community Colleges

2018 Equal Employment Opportunity Report



85 18¢ €0€ 0 8 STY 8 9 69 8 LT €S 9epus|9
1887 €Te 88T €ST z ¥ST € z 9 L 9 0 uejines
0S0T 65t 165 9§ (44 1¥9 T 6 89 8 0€ 60C 11143004
S 8¢ 9 6 0 L€ 0 0 € 0 S 0 Jan1y Jayjea
¥19 78t zee 4 9 zie z 4 6 4 69 11 oulwe) |3
Y44 144 12T 6¢C €T 08¢ T v G8 € LT T uasaq
ulejunojy

16 8t 6V T 0 8. 0 0 6 4 14 € Jaddo)
T20T STS 905 €L €T 1€9 v z 06 8T 8 90T )S0) BJIUOD
16T 10T 06 z T S 0 T a4 14 59 6T uoydwo)
LETT 695 895 % L il 9 S ZetT 01 43 8GT }seo)
T6€ 88T €0¢ v 0 06T z € 1T 01 1C 0S SN
6€8 19¢ Uy A 6 T4 € T 16T T 6S 70T Aayeyd
Seysod

185 €LT 80¢€ 4 € 8G€ € T 19 6 Ve 69 se7-30qeyd
7ss 65C €6¢ € 6 91T T 0 vET 0z L€ 4 SOMIID)
89¢ 8ST 0Tz 1T v ¥6¢ v T e v 14 1T ojjuged
10T 6V s 0T 0 1S 0 z 4 T 9 v mojsieg
19A7 79t 60C 9 6T 10€ 0 4 zL 9 of T4 adojauy
905 4T4 14°14 91 € Gl€ € T 8. 9 8 9T | P0dueH uejly

saoey
12301 210 Japuels] uedLdWY

PLISIq dlewa umowyjun Jooml  AUYM J1310ed aAneN dluedsiH yoeld ueisy a8a) o)

Aresodwd) >1wapedy
LIISI@ Aq uoiInqgLilsig 3unodpeaH 1apuan/Aydiuyly A1o3ae) aakojdwy
LT0Z 11ed 10} Suiyjeis uo yoday ado S.10]19duey) sa359)10) AHunwwo) ejuione)d

2018 Equal Employment Opportunity Report

California Community Colleges

24



SLL ore 6Tt S vT 99¢ T € €L 01 GST 86 e}|elad
6L ze (8% g 8T 691 6T T vl 6 14 4 euspesed
G9L 88¢€ LL€ 8¢ T LvS € L S6 T 9T L€ Jewojed

€S X4 43 8 z €€ 0 T L 0 T 1 9pJaA Oled
69€ 16T 8T¢ 9 S z61 1 z e 01 4 8 auolyo
90€T L1S 67L ZsT ge 909 T € vST 0z 6v 981 a3ueiQ yuoN
€5t GET 81T 8 9 06T 1 0 14 S 6 6 edeN
LTV STC z0t 9T L 6.2 0 L o 6 14 8¢ | oauer ues Iy
806 Gev €Ly 991 €1 801 T € 8T 91 e 8TT | oluojuy ues Iy
I°T4 44 epT 0 0 02 4 € T4 S 01 91 Ksim3u0p
vee LPT 18T 8¢ € 6T 4 v 19 8 €T X4 padtaiy
8T 60T 6€T 8 z 6T T 9 1T z 0 €1 OuOpUA
061 8 S0T 67 0 €T 0 € L 0 9 T uLep
0LT 169 €Ll 8t 95 186 L 8 €ST €T 9. 44 S01Yy SO

LTTE 1291 06ST 20TT 6 GLTT z 9 0% 43 €5C L€ s9)98uy so7
189 443 65€ T L 487 € € SOT 91 6 8 yoeag 3uoT

€L L€ 9¢ S 0 65 0 0 6 0 0 0 ussse
evT €9 08 1T 0 00T 0 0 41 0 0 4 doye] aye
187 144 6v¢C 15 0 162 € L 8. T T €T I3y
SPT G8 09 €8 € T 0 0 43 0 T 4 Jeuaduw
G5T 171 8¢T € T 8¢1 T € 08 L L T4 JlauneH
116 9Ty G8Y 8¢ 0 8€9 T T AN 6C €€ 1S juowssoln

1ejoL
PISI]

ajewsaS

umouxun

saoey
210
10 OM |

Japue)s|
y1ded

ues WY
anneN

J1uedsiH

989)10)

5

2

2018 Equal Employment Opportunity Report

California Community Colleges



976 607 LTS [4) 6 98. [4 0T 99 L 0T 143 ewouos
[4X4 0¢T [4nt 4 0 1] € 14 91 0T 6¢ 14! ouejosS
T6 (474 6t S 0 9L 0 T L 0 0 [4 snoAnisis
60.L GLE vEeE LET S Ly T 14 S 4 ST 8T eLI3IS
86¢ SYT €GT S 0 YA44 0 14 9¢ 14 € 6 | eweys] eyseys
L6¢C 09T LET 71 4 G8T 0 4 89 T 8 LT sejonbag
T90T 1314 809 81 ST ST9 S T 0ST L 00T 0cT EJIUO|N ejues
€79 T6¢C CEE 9 8T 0LE 0 S €6 4 TC 6t elle)) eyues
T6V 96T S6¢ 9 € 08¢ € S 09 0 L LT eleqgieg ejues
[44) eve 6.¢C 6¢ 4 483 14 4 15174 144 12 99 O9le|\ ues
16¢C STT 8T LT T 0G¢ 0 0 6T 4 4 9 | odsiqo sin7ues
909 (444 79¢ [ X4 14 (444 4 14 SL 6 6¢ 8TT 9SO ues
eyaqa

LTE 0ST 19T 89 0 €91 T 14 €€ LT €T 8T uinbeor ues
788 18€ L6Y 144 LT T1S L T 6 6¢C 94 8YT 0dslbuel ues
YrET 6.G G9.L 9TT 0 8€B [4 6 8T ST g8 L6 03a1q ues
99 9¢€€ 0TE LT L 0G€ 4 9 8CT T 1S G9 | oulpJeulsg ues
650T €es 9¢s 14 T¢ LT9 T S GEC 4 [4) 06 SPISIaNIY
VA 761 I8T S 6 7.1 € S 0TT S 6T 14 OPUOH oIy
0€¢ 70T 9CT T¢C 14 9LT 0 0T 0T T € 5 spoompsay
o3enues

¢00T 96y oS 144 [4 00S T 0T 0§¢ 8T € 9T oyduey

1ejoL
PISI]

ajewsaS

umouxun

saoey
210
10 OM |

Japuejs|

aMym  dyded

ues WY
anneN

J1uedsiH

989)10)

2018 Equal Employment Opportunity Report

California Community Colleges

26



Aieuo1301qg Juswa|3 eyeq SWalSAS uonrewsoju] Juswagdeuey $9391)10) AJlunwwo) elulo|ed :Suo U JUsWI|J eleq
/T0Z wJd] |je4 pouad uipuodal Joj aseqeleq SIIN 0D :224n0S eleq
"19puan-aakojdw3 £0g3 ul pariodal st uopuagd aakojdws pue Audiuyiz-sako)jdw3 093 ul pauodal s1 A1d1uyls 99ko)jdw3 910N

€901V 6.t61 ¥8S1TC 06T €0S | €TEVT 9.1 6LT 788S 8€9 91T 8T8E mn_E.M_,H.UmM
00% G6T S0¢ €¢ C 0L¢ C S 197 9 ST 144 BqnA
09 60¢ 1S¢C 14 € we € [4 qS € 1T 91 9}WSSOA
68€ €LT 9T¢ ¥ S 0S¢ 0 S 9¢ S [4) [4S] £3)1eN 3s9M
68 4% 14 0 0 YL 0 T L [4 C € uiay 1ssm
T0C SOT 96 9 T 12T T T 147 [4 1T 8 SII'H 3saM
(5144 €LC 9.1 89 14 X4 T 14 GS 0T [44 TC A3)1e J01IA
08 98¢ 9T LT T¢ ¥SG 0 9 SCt 6 14 Ly BINJUaA
G.0T 9Lv 66G 54 6T 689 T 8 GET €C 67 C0T J33ua) 31e1S
S0L GSE 0S¢ 6T L 96¢ 18% 8 89T AN 143 S¢ uI91samyinos
fQuno)

9CTT 08y 9%9 €8 1T ¥S.L 0 [4) 0¢T €T 8¢ g6 a8uelQ ynos

saoey
1e101 10N Japuejs| uesnRWY

PISIa dlewdy umoudun Jooml  SUYM Jl1ded anneN dluedsiH adano)

27

California Community Colleges

2018 Equal Employment Opportunity Report






ATTACHMENT 2

Membership List Statewide EEO and Diversity Advisory Committee

Hildegarde Aguinaldo
Member of the Board of Governors

Dr. Daisy Gonzales, Co-chair
Deputy Chancellor
Chancellor’s Office

Bay Area region

Albert Moore, Co-Chair

Associate Vice Chancellor, Human Resources
West Valley Mission CCD

Eugene Whitlock, Vice Chancellor
Human Resources and Employee Relations
San Mateo CCD

Southern California region

Sheri Wright, HR Director
Mira Costa College

Monalisa Hasson, HR Vice President
Santa Barbara City College

Ms. Secret Brown
Professional Development Coordinator
Mt. San Jacinto College

Arturo Ocampo, Director
Equity & Compliance
North Orange CCD

Jo Palkowitz
Equal Opportunity & Diversity Officer
San Diego CCD

Central region

Terri Pyer, Associate Vice President
Hartnell CCD

Stacy Zuniga, Manager
EEQ/Diversity & Staff Development
State Center CCD

Northern California region

Cameron Abbott, Director of Human Resources
Sierra CCD

Sussanah Sydney, Manager
HR/Employment Equity
Santa Rosa Jr. College

ACCCA Rep

KaneEsha K. Tarrant
Vice President of Student Services
Los Angeles Trade Tech College

Mary Anne Gularte, VP, Human Resources
College of the Desert CCD

Academic Senate Rep
Sam Foster, North Orange CCD

Silvester Henderson, Contra Costa CCD

Faculty Rep

Dolores M. Davison, Professor & Chair,
Departments of History & Women'’s Studies
Foothill College

CEO Rep

Elnora Webb, President
Peralta CCD

Trustee Rep
Marisa Perez, Cerritos CCD

Chief Student Services Officer Rep

Primavera Arvizu
Vice President of Student Services
Porterville College

Data Analysis Expert
Greg Smith, Shasta College

Classified Senate Rep
Nancy Lopez-Martinez, retiree CSEA

Registry Rep
Beth Au, Director, CCC Registry, Yosemite CCD

Chancellor’s Office
Fermin Villegas, Deputy Counsel
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WEBSITES

California Community Colleges
CaliforniaCommunityColleges.cccco.edu

Student Success Scorecard
scorecard.cccco.edu

Salary Surfer
salarysurfer.cccco.edu

Associate Degree for Transfer
adegreewithaguarantee.com

Financial Aid
icanaffordcollege.com

SOCIAL MEDIA

California Community Colleges
Facebook Page
facebook.com/CACommColleges

Financial Aid Facebook Page
facebook.com/icanaffordcollege

California Community Colleges
Twitter Feed
twitter.com/CalCommColleges

Chancellor Eloy Oakley Twitter Feed
twitter.com/EloyOakley

Government Relations Twitter Feed
twitter.com/CCGRAdvocates

Financial Aid Twitter Feed
twitter.com/ICanAfrdCollege

California Community Colleges
YouTube Page
youtube.com/CACommunityColleges

Financial Aid YouTube Page
youtube.com/ICANAFRDCOLLEGE

Hello College, It’s Me Lupita!
https://www.youtube.com/
hellocollegeitsmelupita

California Community Colleges
Instagram Page

instagram.com/
CaliforniaCommunityColleges

Financial Aid Instagram Page
instagram.com/icanaffordcollege


http://californiacommunitycolleges.cccco.edu/
http://scorecard.cccco.edu/scorecard.aspx
http://salarysurfer.cccco.edu/SalarySurfer.aspx
http://adegreewithaguarantee.com/
http://www.icanaffordcollege.com/
http://facebook.com/CACommColleges
https://www.facebook.com/icanaffordcollege
https://twitter.com/CalCommColleges
https://twitter.com/EloyOakley
http://twitter.com/CCGRAdvocates
https://twitter.com/ICanAfrdCollege
https://www.instagram.com/CaliforniaCommunityColleges/
https://www.instagram.com/CaliforniaCommunityColleges/
https://www.instagram.com/icanaffordcollege/
https://www.youtube.com/user/CACommunityColleges
https://www.youtube.com/user/ICANAFRDCOLLEGE
https://www.youtube.com/hellocollegeitsmelupita
https://www.youtube.com/hellocollegeitsmelupita

California Community Colleges Chancellor’s Office
1102 Q Street | Suite 4400 | Sacramento, CA 95811

CaliforniaCommunityColleges.cccco.edu
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