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Preface

This report is a continuation of a series of annual reports beginning in 1997 on the compensation of chief executives of California community college districts and colleges.

The information for this report was derived from surveys sent in June 2005 to the chancellors, superintendents, and presidents in the California community college system.  In this report, the data for the chief executive officers of the community college system and for the Chancellor’s Office executive staff are for the 2004-05 year.  The purpose of the report is to provide pertinent reference information for persons at the state and district level to assist them in their policy analysis and decision-making.

The information collected for this report is also incorporated into the California Postsecondary Education Commission’s annual report entitled, Executive Compensation in California’s Public Higher Education.  The Commission’s report presents an analysis of the salaries of the chief executives of the University of California, the California State University, and the California Community Colleges.

This report contains some major changes compared to prior reports.  The base salaries of interim chief executives are included, but the interim executives are identified.  Summaries of the base salaries are presented both excluding the interim executives and including the interim executives.  As in prior years, the compensation report includes information on base salaries, allowances, and benefits.  In addition, besides the compensation information, this report includes, for the first time, demographic information about the chief executives.

We wish to thank Mr. Channing Yong who is responsible for the collection, reporting, and analysis of the information.  The technical questions or comments regarding the data may be directed to Channing Yong in the Research and Planning Unit at (916) 327-5883 or at cyong@cccco.edu.  This report and earlier Executive Compensation Reports back to 2001-02 can be viewed online at www.cccco.edu/divisions/tris/rp/rp_doc/executive_compensation_2001_02.doc.

Patrick Perry

Vice Chancellor

Technology, Research, and Information Systems Division

System Office, California Community Colleges

Compensation of Chief Executives in the
California Community Colleges

2004-05
The information on executive compensation was collected during the Fall 2005 from surveys sent directly to chancellors, superintendents, and presidents of the California community college system.  The annual base salaries of these chief executives were reported for 2004-05.  In addition to the base salaries, information was collected about additional benefits and allowances received by the chief executives and the demographic characteristics of the chief executives.  The information collected about their ethnicity, gender, and age was collected for the first time this year and is summarized in a set of tables that follow. 

Among the community colleges, there are three main organizational arrangements.  The complexity and breadth of responsibility for the chief executive officers varies between these different organizational structures.  The three major organizational configurations are:

· 20 multi-college districts (administered by chancellors) where each district is composed of more than college;
· 57 colleges (administered by presidents) who are part of and managed by the multi-college districts; and
· 52 single colleges in single-college districts (administered by superintendents/presidents as chief executive officers).

It should be noted that although Riverside Community College District is presently a single college (accredited) district, the district has been approved to become a multi-college district and is actively working toward the accreditation of its Moreno and Norco campuses (centers) as colleges.  In anticipation of their approval, the district has appointed a chancellor.  This is the reason that there are 21 chancellors in this report compared to the 20 chancellors included in the prior year’s report.

In addition, the Interim President of Compton Community College District was not included in this report because this president was on loan from the State Chancellor’s Office Executive Staff.

Because of the differences in organizational structure among the community colleges and the variations in the chief executives’ responsibilities, the information is presented for three groups of chief executives (corresponding to the three organizational arrangements found among the community colleges). The survey included 72 community college districts and 109 community colleges.

The 2004-05 salaries paid to the System Office, California Community Colleges Executive Staff were also included in this report.
Chancellors of Multi-College Districts (including those with interim appointments)

The 2004-05 highest base salary for a chancellor of a multi-college district was $221,000 at Los Angeles Community College District.  The lowest salary for a chancellor was $163,000 at the Yosemite Community College District.  The average salary for the 21 chancellors of multi-college districts was $188,900.  

College Presidents in Multi-College Districts (including those with interim appointments)
The 2004-05 base salaries of the 57 presidents within multi-college districts ranged from $120,000 at Los Angeles Southwest College to $171,050 at Chabot College.  The average salary for the 57 college presidents was $141,654. 

Superintendents/Presidents of Single-College Districts (including those with interim appointments)
In 2004-05, the highest base salary received by a superintendent/president was $261,681 at the San Francisco Community College District.  The lowest salary of $111,235 was received by the superintendent/president at Mendocino-Lake Community College District.  The average base salary for the 52 superintendent/presidents was $164,760.

The chief executives were asked to report the benefits they received by marking items on a list of twenty-two benefits (possible benefits received by chief executives at the University of California and California State University).  The benefits most often reported were:   (1) supplemental life insurance paid by employer, (2) sabbatical leave, (3) employer contribution to any of the following plans (401a, 401k, 403b, 457), (4) foundation funds, (5) supplemental medical (employer paid), (6) paid leave (other than vacation/sick leave/annual leave), and (7) business/social/golf club membership fees.  No chief executives received the following benefits: tax planning, low-interest loan opportunities, spousal salary, use of college-owned home for personal residence, and personal driver/chauffeur.

Of the one hundred twenty-nine chief executives, seventy-three reported that they received automobile allowances averaging $7,516.  Forty-three chancellors/presidents received entertainment allowances averaging $7,013.  Thirteen chief executives received educational stipends for having a doctorate degree.  The educational stipends averaged $2,182.  Only eight chancellors/presidents reported receiving housing allowances averaging $9,507.

Chancellors of Multi-College Districts (including those with interim appointments)
Of the twenty-one chancellors, sixteen were males and five were females.  Ten of them reported their ethnicity as White, while five chancellors identified themselves as Black, five chancellors identified themselves as Hispanic, and one chancellor self-identified as Asian.

College Presidents in Multi-College Districts (including those with interim appointments)
Among the fifty-seven college presidents of multi-college districts, there were twenty-seven males and thirty females.  Thirty-one of these presidents identified themselves as White.   There were eight Black presidents, eleven Hispanic presidents, and four Asian presidents.  Three presidents declined to state their ethnicity.

Superintendents/Presidents of Single-College Districts (including those with interim appointments)
There were thirty-two males and nineteen females among the fifty-one superintendents/presidents of single college districts.  Of this total, thirty-six presidents were White, three were Black, ten were Hispanic, and one was Asian.  One president declined to state his ethnicity.

Overall, for all the chief executive officers, including the four who did not report their ethnicity, there were seventy-five males and fifty-four females.   Of those reporting their ethnicity, seventy-seven were White, sixteen were Black, twenty-six were Hispanic, and six were Asian.  

Of the thirteen chancellors who reported their age, the average age was 57.5 years.  The average age of the thirty-five college presidents in multi-college districts who responded to this question was 57.8 years.  The average age of twenty-nine responding superintendents/presidents of single college districts was 58.2 years.

The California Community Colleges Chancellor’s salary increased to $185,484 for 2004-05.  The salaries of the executive staff (excluding the Chancellor) within the Chancellor’s Office of the California Community Colleges ranged from $87,888 to $167,584.  There were five vacant or partially vacant positions for 2004-05.

Table 1
Chief Executive Officers Base Salaries

California Community Colleges

2004-05

	Districts/Colleges
	2004-05

Base Salary
	Status

	Allan Hancock 
	$171,742
	

	Antelope Valley
	$149,930
	

	Barstow
	$150,000
	

	Butte
	$151,041
	

	Cabrillo
	$178,000
	

	Cerritos
	$180,000
	

	Chabot-Las Positas CCD

Chabot

Las Positas
	$198,414

$171,050

$164,000
	

	Chaffey
	$195,000
	

	Citrus
	$179,000
	

	Coast CCD

Coastline

Golden West

Orange Coast
	$190,000

$160,000

$145,000

$127,500
	

	Compton
	Not Applicable
	On loan from Chancellor’s Office

	Contra Costa CCD

Contra Costa

Diablo Valley

Los Medanos
	$180,000

$155,040

$147,564

$158,056
	Interim

	Copper Mountain
	$155,000
	

	Desert
	$157,500
	

	El Camino
	$199,000
	

	Feather River
	$122,000
	

	Foothill-DeAnza CCD

DeAnza

Foothill
	$184,338

$156,687

$164,572
	

	Gavilan
	$176,424
	

	Glendale
	$181,000
	

	Grossmont-Cuyamaca CCD

Cuyamaca

Grossmont
	$167,188

$145,408

$145,408
	

	Hartnell
	$202,484
	

	Imperial
	$128,000
	

	Kern CCD

Bakersfield

Cerro Coso

Porterville
	$175,000

$139,348

$130,000

$130,800
	Interim


Chief Executive Officers Base Salaries 2004-05 (Continued)
	Districts/Colleges
	2004-05

Base Salary
	Status

	Kern CCD

Bakersfield

Cerro Coso

Porterville
	$175,000

$139,348

$130,000

$130,800
	Interim

	Lake Tahoe
	$139,192
	

	Lassen
	$144,000
	

	Long Beach
	$190,500
	

	Los Angeles CCD

East Los Angeles

Los Angeles City

Los Angeles Harbor

Los Angeles Mission

Los Angeles Pierce

Los Angeles SW

Los Angeles Trade-Tech
Los Angeles Valley

West Los Angeles
	$221,000

$149,472

$136,000

$144,233

$140,000

$144,100

$120,000

$140,000

$160,560

$141683
	Interim

Interim

Interim

	Los Rios CCD

American River

Cosumnes River

Folsom Lake

Sacramento City
	$198,279

$137,810

$139,086

$141,638

$137,810
	Interim

Interim

	Marin
	$163,000
	

	Mendocino-Lake
	$111,235
	Interim

	Merced
	$155,214
	

	Mira Costa
	$190,603
	

	Monterey Peninsula
	$151,793
	

	Mt. San Antonio
	$181,800
	

	Mt. San Jacinto
	$141,258
	

	Napa Valley
	$154,000
	

	North Orange CCD

Cypress

Fullerton
	$196,997

$162,080

$149,853
	

	Ohlone
	$177,000
	

	Palo Verde
	$131,494
	

	Palomar
	$175,000
	

	Pasadena
	$191,500
	

	Peralta CCD 

Alameda

Laney

Merritt

Vista
	$192,000

$129,923

$143,000

$137,612

$143,785
	Interim


Chief Executive Officers Base Salaries 2004-05 (Continued)
	Districts/Colleges
	2004-05

Base Salary
	Status

	Rancho Santiago CCD

Santa Ana

Santiago Canyon
	$195,639

$147,123

$147,123
	

	Redwoods
	$162,231
	

	Rio Hondo
	$180,343
	

	Riverside CCD

Riverside
	$187,850

$150,000
	

	San Bernardino CCD

Crafton Hills

San Bernardino Valley
	$183,500

$135,954

$135,954
	

	San Diego CCD

San Diego City

San Diego Mesa

San Diego Miramar
	$199,270

$139,404

$132,744

$124,188
	Interim

Interim

	San Francisco
	$261,681
	

	San Joaquin Delta
	$176,000
	

	San Jose-Evergreen CCD

Evergreen Valley

San Jose City
	$191,885

$142,000

$146,000
	Interim

	San Luis Obispo/Cuesta
	$146,902
	

	San Mateo County CCD

Canada

San Mateo

Skyline
	$198,446

$146,532

$146,532

$142,248
	

	Santa Barbara
	$174,850
	

	Santa Clarita/Canyon
	$246,000
	

	Santa Monica
	$178,846
	Interim

	Sequoias
	$145,190
	

	Shasta-Tehama-Trinity
	$148,000
	

	Sierra
	$164,079
	Interim

	Siskiyou
	$132,500
	

	Solano County
	$155,000
	

	Sonoma County/Santa Rosa
	$148,854
	

	South Orange CCD

Irvine

Saddleback
	$194,790

$170,000

$131,000
	

	Southwestern
	$170,000
	

	State Center CCD

Fresno

Reedley
	$175,950

$148,908

$145,000
	


Chief Executive Officers Base Salaries 2004-05 (Continued)
	Districts/Colleges
	2004-05

Base Salary
	Status

	Ventura County CCD

Moorpark

Oxnard

Ventura
	$199,000

$147,000

$159,000

$149,000
	

	Victor Valley
	$168,000
	

	West Hills
	$125,000
	

	West Kern/Taft
	$139,000
	

	West Valley-Mission CCD

Mission

West Valley
	$174,354

$149,820

$142,000
	

	Yosemite CCD
Columbia

Modesto Junior
	$163,000

$146,005

$133,133
	Interim

	Yuba
	$156,598
	


Table 2

Summary of the Base Salary

Compensation for Chief Executives

2004-05

	
	Average
	Median
	Minimum
	Maximum

	Chancellors of Multi-College Districts
Without Interims 
With Interims 

College Presidents of Multi-College Districts
Without Interims 

With Interims
Superintendents/Presidents of
   Single College Districts

Without Interims
With Interims
	$186,798

$188,900

$146,251

$141,654

$166,267

$164,760
	$190,000

$191,885

$145,704 $144,233

$162,231

$162,231
	$163,000

$163,000

$120,000

$120,000

$122,000

$111,235
	$199,270

$221,000

$171,050

$171,050

$261,681

$261,681


Table 3
Benefits and Allowances

Received by Chief Executives

2004-05
	Number
Receiving Benefit
	Type of Benefit

	37
	Supplemental life insurance (Employer paid)

	29
	Sabbatical leave available

	23
	Employer contribution to any of the following plans (401a, 401k, 403b, 457)

	17
	Foundation funds

	16
	Supplemental Medical (Employer paid)

	16
	Paid leave (other than vacation/sick leave/annual leave)

	9
	Business/Social/Golf Club Membership Fees

	8
	Use of college-owned vehicle

	8
	Severance package

	8
	Deferred Compensation Plan

	8
	Tenure

	7
	Participate in Social Security

	4
	Educational assistance/reimbursement for self

	4
	Supplemental Retirement Insurance

	2
	Supplemental Retirement Plan


Table 4

Number of Chancellors/Presidents Receiving Selected Allowances
2004-05

	Type of Allowance
	Number
Receiving Allowance
	Average Amount
	Median

	Automobile
	73
	$7,516
	$ 6,600

	Entertainment
	43
	$7,013
	$6,600

	Educational Stipend
(For having a Doctorate Degree)
	13
	$2,182
	$2,100

	Housing
	8
	$9,507
	$7,152


Table 5

Distribution by Gender and Ethnicity

Chief Executives

2004-05

	
	White
	Black
	Hispanic
	Asian
	Declined to State
	Total

	Chancellors of

   Multi-College Districts

Male

Female

Total
	8

2

10
	4

1

5
	3

2

5
	1

0

1
	0

0

0
	16

5

21

	College Presidents in 

   Multi-College Districts

Male

Female

Total
	15

16

31
	2

6

8
	5

6

11
	2

2

4
	3

0

3
	27

30

57

	Superintendents/Presidents of

   Single College Districts

Male

Female

Total
	24

12

36
	2

1

3
	4

6

10
	1

0

1
	1

0

1
	32

19

51

	All Chief Executive Officers
   (Chancellors, Superintendents,
     Presidents)

Male

Female

Total
	47

30

77
	8

8

16
	12

14

26
	4

2

6
	4

0

4
	75

54

129


Table 6

Distribution by Age

Chief Executives

2004-05

	
	
	Years
	

	
	Numbers
	40-44
	45-49
	50-54
	55-59
	60-64
	65-69
	70-74
	75+
	Mean

	Chancellors of Multi-

  College Districts
	13
	0
	1
	4
	3
	4
	0
	1
	0
	57.5

	College Presidents in 
   Multi-College
   Districts
	35
	1
	0
	5
	19
	8
	2
	0
	0
	57.8

	Superintendents/

   Presidents of Single

   College Districts
	29
	1
	1
	4
	17
	3
	0
	2
	1
	58.2

	All Chief Executive Officers (Chancellors,

   Superintendents,

   Presidents)
	77
	2
	2
	13
	39
	15
	2
	3
	1
	57.8


Table 7

Compensation for System Office, California Community Colleges

Executive Staff

2004-05

	Position
	2004-05

	
	

	Chancellor (Exempt)
	$185,484

	
	

	Executive Vice Chancellor (Exempt)
	$167,584
(IJE)

	
	

	Vice Chancellor, Fiscal Policy (Exempt)
	$118,284

	
	

	Vice Chancellor, Legal Affairs (CEA)
	Vacant
(7/04- 1/04)

	
	

	Vice Chancellor, Human Resources (Exempt)
	$96,179

Vacant

(5/21-6/30/05)

	Vice Chancellor, Educational Services and Economic Development (Exempt)
	$34,639

(Acting)

Vacant

(7/04-3/7/05)

	Vice Chancellor, Governmental Relations and External Affairs (Exempt)
	$134,712

Vacant

(7/04-9/04)

	Vice Chancellor, Student Services and Special Programs (CEA)
	$ 96,612

	
	

	Vice Chancellor, Technology, Research, and Information System (CEA)
	$106,248

	
	

	Director, Internal Operations (CEA)
	$87,888

	
	

	Director, College Facilities and Fiscal Affairs (Exempt)
	$96,816

	
	

	Director, State Governmental Relations (Exempt)
	$7,590
(7/1-8/3/04)

$37,801
(IJE: 2/15/05-6/05)

Vacant

(8/4/04-2/14/05)


NOTES:  IJE is inter-jurisdictional exchange.  The salaries reported above refer to actual salaries paid for the fiscal year 2004-05.
Chart 1

Distribution of Base Salaries

For Chancellors of Multi-College Districts

2004-05
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Chart 2

Distribution of Base Salaries

For College Presidents of Multi-College Districts

2004-05
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Chart 3

Distribution of Base Salaries

For Presidents of Single College Districts

2004-05
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Chart 4

Percent Distribution by Ethnicity

All Chief Executive (Chancellors, Superintendents, Presidents)

California Community Colleges

2004-05
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Chart 5

Percent Distribution by Gender

All Chief Executives (Chancellors, Superintendents, Presidents)

California Community Colleges
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Chart 6

Distribution by Age Group

Chief Executives (Chancellors, Superintendents, Presidents)

California Community Colleges

2004-05
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