��4.0	  Staffing Composition����





The gender and race/ethnic composition of community college instructional, administrative and support staff, as well as new hires, needs to conform to the guidelines issued by the Equal Employment and Opportunity Commission and regulations adopted by the Board of Governors.  College faculty and other staff working closely with students influence campus climate and serve as important role models, especially for underrepresented students.  The racial/ethnic composi�tion of students, which in Fall 1997 comprised 53.3% NonWhite, is changing at a much faster rate than the diversity of tenured faculty and support staff.



Eight measures are presented as performance indicators under staffing composition.  Seven of these measures relate to gender and race/ethnic composition of all staff and new hires grouped by assignment categories.  The last performance measure relates to the proportion of hours taught by full-time and part-time faculty.



Some findings on staff composition in Fall 1997 compared to Fall 1996 are listed below:



Full-time Faculty (includes Contract, Regular, and Temporary faculty, both instructional and noninstructional, with more than 60% FTE)



All full-time faculty:

Number increased from 17,497 to 17,903 (2.3%)

Female composition increased from 46.4% to 47.1% 

NonWhite composition increased from 23.6% to 23.7%



New hires:

Number decreased from 370 to 320 (13.5%)

Female composition decreased from 53.7% to 53.0%

NonWhite composition decreased from 24.3% to 23.1%



For comparison:

Availability pool was 38% female and 26% nonWhite

Total headcount enrollment was 57% female and 53% nonWhite

California adult population was 50% female and 43% nonWhite



Part time Faculty (Faculty teaching 60% or less FTE)



All part-time faculty:

Number increased from 29,171 to 30,657 (5.1%)

Female composition increased from 48.4% to 48.9%

NonWhite composition increased from 18.6% to 18.9%



New hires:

Number increased from 4,342 to 5,169 (19.0%)

Female composition decreased from 50.6% to 51.3%

NonWhite composition decreased from 20.5% to 19.9%



Academic Administrators



All academic administrators:

Number increased from 1,363 to 1,417 (4.0%)

Female composition increased from 42.9% to 44.0%

NonWhite composition increased from 30.2% to 31.0%



New hires:

Number increased from 82 to 86 (4.9%)

Female composition decreased from 57.3% to 50.0%

NonWhite composition decreased from 45.0% to 39.3%

Availability pool was 53% female and 27% nonWhite



Classified Administrators



All classified administrators:

Number increased from 744 to 793 (6.6%)

Female composition increased from 44.6% to 45.5%

NonWhite composition decreased from 24.0% to 23.7%



New hires:

Number increased from 41 to 61 (48.8%)

Female composition decreased from 44.2% to 39.3%

NonWhite composition decreased from 20.9% to 16.7%



Classified Professional (These are staff identified as professional on the EEO-6 report.)



All classified professional:

Number increased from 1,100 to 1,130 (2.7%)

Female composition decreased from 66.5% to 66.1%

NonWhite composition increased from 33.2% to 37.1%



New hires:

Number increased from 55 to 58 (5.5%)

Female composition increased from 61.8% to 70.7%

NonWhite composition increased from 27.3% to 37.5%



Classified Other (all other classified employees)



All classified other:

Number increased from 19,363 to 19,641 (1.4%)

Female composition decreased from 62.6% to 62.5%

NonWhite composition increased from 40.6% to 41.1%



New hires:

Number increased from 1,080 to 1,265 (17.1%)

Female composition increased from 61.1% to 61.4%

NonWhite composition increased from 42.5% to 45.4%



Of the total hours of scheduled instruction in regular assignments and overload for credit and noncredit classes (measured in weekly faculty contact hours or WFCH), 59.1% was taught by full-time faculty/academic employees and 40.9% by part-time faculty.  This compares to 58% for full-time and 42% for part-time faculty in the prior Fall 1996 term.
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4.11��Gender and Race/Ethnicity Percentage Distribution for All Full�Time Faculty and New Hires in Fall 1996 and Fall 1997��
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Percent�





All Full-Time Faculty����Fall 1996��Fall 1997����������





New Hires Only Among Full�Time Faculty��

Percent����Fall 1996��Fall 1997�����������Full-Time Faculty���������All����New Hires���Fall 1996�Fall 1997�Fall 1996�Fall 1997��Category�Number�Percent�Number�Percent�Number�Percent�Number�Percent��Male�9,370�53.6�9,466�52.9�360�46.3�464�47.0��Female�8,119�46.4�8,437�47.1�417�53.7�524�53.0��Unknown��—�0�—�0�—�0�—������������American Indian/Alaskan�192�1.1�197�1.1�3�0.4�14�1.5��Asian/Pacific Islander�956�5.6�1,010�5.7�50�6.8�61�6.4��Black�1,159�6.8�1,155�6.6�48�6.5�46�4.8��White�13,088�76.4�13,413�76.3�559�75.7�731�76.9��Hispanic�1,627�9.5�1,693�9.6�72�9.8�91�9.6��Filipino�105�0.6�115�0.7�6�0.8�8�0.8��Unknown�370�—�320�—�39�—�37�—��Total�� =SUM(ABOVE) \# "#,##0" �17,497��100.0�� =SUM(ABOVE) \# "#,##0" �17,903��100.0�� =SUM(ABOVE) \# "#,##0" �777��100.0�� =SUM(ABOVE) \# "#,##0" �988��100.0��Definition of Measure:�Full-time faculty are Contract, Regular, and Temporary academic (credentialled, certificated) employees carrying an instructional or support workload greater than 60 percent of one full-time equivalent.  Included under full-time faculty are instructors, counselors, librarians, nurses, and other certificated professionals.  A new hire is an employee hired during the report period who did not have permanent employment with the district within 39 months prior to the date of hire.��Uses of Measure:�This measure illustrates the gender and race/ethnicity of employees and is an indicator of staff diversity.��Analysis:�In Fall 1997, 47.1 percent of all full-time faculty were female and 23.7 percent were nonWhite.  For new hires, 53.0 percent were female and 23.1 percent were nonWhite.  Availability pool data for full-time faculty indicate 38 percent female and 26 percent nonWhite.��Source:�Chancellor’s Office, Management Information System��

4.12��Gender and Race/Ethnicity Percentage Distribution for All Part�Time Faculty and New Hires in Fall 1996 and Fall 1997��
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All Part-Time Faculty����Fall 1996��Fall 1997����������





New Hires Only Among Part�Time Faculty��

Percent����Fall 1996��Fall 1997�����������Part-Time Faculty���������All����New Hires���Fall 1996�Fall 1997�Fall 1996�Fall 1997��Category�Number�Percent�Number�Percent�Number�Percent�Number�Percent��Male�15,037�51.6�15,678�51.1�2,143�49.4�2,518�48.7��Female�14,101�48.4�14,979�48.9�2,194�50.6�2,651�51.3��Unknown�33�—�0�—�5�—�0�—������������American Indian/Alaskan�266�0.9�250�0.8�39�0.9�37�0.7��Asian/Pacific Islander�1,518�5.4�1,643�5.6�251�6.1�303�6.1��Black�1,283�4.6�1,396�4.7�176�4.3�228�4.6��White�22,878�81.4�23,973�81.1�3,293�79.5�3,963�80.1��Hispanic�1,975�7.0�2,128�7.2�348�8.4�384�7.8��Filipino�182�0.6�187�0.6�33�0.8�33�0.7��Unknown�1,069�—�1,080�—�202�—�221�—��Total�� =SUM(ABOVE) \# "#,##0" �29,171��100.0�� =SUM(ABOVE) \# "#,##0" �30,657��100.0�� =SUM(ABOVE) \# "#,##0" �4,342��100.0�� =SUM(ABOVE) \# "#,##0" �5,169��100.0��Definition of Measure:�Part-time faculty are Temporary academic (certificated) instructional employees carrying an instructional workload less than or equal to 60 percent of a full-time equivalent load.  See Measure 4.11 for definition of new hires.��Uses of Measure:�This measure illustrates the gender and race/ethnicity of part-time employees and is an indicator of staff diversity.��Analysis:�In Fall 1997, 48.9 percent of all part-time employees were female and 18.9 percent were nonWhite.  For newly hired professional employees, 51.3 percent were female and 19.9 percent were nonWhite.  Availability pool data for professionals indicate 49 percent female and 29 percent nonWhite.��Source:�Chancellor’s Office, Management Information System��

4.13��Gender and Race/Ethnicity Percentage Distribution for All Academic Administrative and New Hires in Fall 1996 and Fall 1997��
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All Academic Administrative����Fall 1996��Fall 1997����������





New Hires Only Among Certificated Administrative��

Percent����Fall 1996��Fall 1997�����������Academic Administrative���������All����New Hires���Fall 1996�Fall 1997�Fall 1996�Fall 1997��Category�Number�Percent�Number�Percent�Number�Percent�Number�Percent��Male�778�57.1�793�56.0�35�42.7�43�50.0��Female�585�42.9�624�44.0�47�57.3�43�50.0��Unknown�0�—�0�—�0�—�0�—������������American Indian/Alaskan�23�1.7�28�2.0�2�2.5�4�4.8��Asian/Pacific Islander�62�4.6�74�5.3�6�7.5�5�6.0��Black�142�10.5�150�10.7�7�8.8�12�14.3��White�942�69.8�965�69.0�44�55.0�51�60.7��Hispanic�170�12.6�171�12.2�19�23.8�11�13.1��Filipino�11�0.8�11�0.8�2�2.5�1�1.2��Unknown�13�—�18�—�2�—�2�—��Total�� =SUM(ABOVE) \# "#,##0" �1,363��100.0�� =SUM(ABOVE) \# "#,##0" �1,417��100.0�� =SUM(ABOVE) \# "#,##0" �82��100.0�� =SUM(ABOVE) \# "#,##0" �86��100.0��Definition of Measure:�This measure shows the number and percent distribution by gender and race/ethnicity for all and newly hired academic (certificated) administrators.��Uses of Measure:�This measure is an indicator of staff diversity.��Analysis:�In Fall 1997, 44.0 percent of certificated administrators were female and 31.0 percent were nonWhite.  For new hires, 50 percent were female and 39.3 percent were nonWhite.  Availability pool data for Administrative indicate 53 percent female and 27 percent nonWhite.��Source:�Chancellor’s Office, Management Information System��

4.14��Gender and Race/Ethnicity Percentage Distribution for All Classified Administrative (Full-time) and New Hires in Fall 1996 and Fall 1997��
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All Classified Administrative (Full-time)����Fall 1996��Fall 1997����������





New Hires Only Among Classified Administrative�(Full-time)��

Percent����Fall 1996��Fall 1997�����������Classified Administrative (Full-Time)���������All����New Hires���Fall 1996�Fall 1997�Fall 1996�Fall 1997��Category�Number�Percent�Number�Percent�Number�Percent�Number�Percent��Male�412�55.4�432�54.5�24�55.8�37�60.7��Female�332�44.6�361�45.5�19�44.2�24�39.3��Unknown�0�—�0�—�0�—�0�—������������American Indian/Alaskan�9�1.2�11�1.4�0�0.0�4�6.7��Asian/Pacific Islander�31�4.3�31�3.9�2�4.7�3�5.0��Black�58�8.0�68�8.7�5�11.6�8�13.3��White�554�76.0�599�76.3�34�79.1�44�73.3��Hispanic�66�9.1�66�8.4�2�4.7�1�1.7��Filipino�11�1.5�10�1.3�0�0.0�0�0.0��Unknown�15�—�8�—�0�—�1�—��Total�� =SUM(ABOVE) \# "#,##0" �744��100.0�� =SUM(ABOVE) \# "#,##0" �793��100.0�� =SUM(ABOVE) \# "#,##0" �43��100.0�� =SUM(ABOVE) \# "#,##0" �61��100.0��Definition of Measure:�This measure shows the number and percent distribution by gender and race/ethnicity for all and newly hired classified administrators.��Uses of Measure:�This measure is an indicator of staff diversity.��Analysis:�In Fall 1997, 45.5 percent of classified administrators were female and 23.7 percent were nonWhite.  For new hires, 39.3 percent were female and 26.7 percent were nonWhite.��Source:�Chancellor’s Office, Management Information System��

4.15��Gender and Race/Ethnicity Percentage Distribution for All Classified Professional (Full�time) and New Hires in Fall 1996 and Fall 1997��
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All Classified�Professional�(Full-time)����Fall 1996��Fall 1997����������





New Hires Only Among Classified Professional (Full�time)��

Percent����Fall 1996��Fall 1997�����������Classified Professional (Full-Time)���������All����New Hires���Fall 1996�Fall 1997�Fall 1996�Fall 1997��Category�Number�Percent�Number�Percent�Number�Percent�Number�Percent��Male�368�33.5�383�33.9�21�38.2�17�29.3��Female�732�66.5�747�66.1�34�61.8�41�70.7��Unknown�0�—�0�—�0�—�0�—������������American Indian/Alaskan�11�1.0�9�0.8�4�7.3�0�0.0��Asian/Pacific Islander�63�5.8�90�8.1�2�3.6�6�10.7��Black�112�10.3�118�10.6�4�7.3�5�8.9��White�725�66.8�702�62.9�40�72.7�35�62.5��Hispanic�107�9.9�128�11.5�4�7.3�8�14.3��Filipino�67�6.2�69�6.2�1�1.8�2�3.6��Unknown�15�—�14�—�0�—�2�—��Total�� =SUM(ABOVE) \# "#,##0" �1,100��100.0�� =SUM(ABOVE) \# "#,##0" �1,130��100.0�� =SUM(ABOVE) \# "#,##0" �55��100.0�� =SUM(ABOVE) \# "#,##0" �58��100.0��Definition of Measure:�This measure shows the number and percent distribution by gender and race/ethnicity for all and newly hired classified professional staff.  These consist of classified staff identified as professional on the EEO-6 report.��Uses of Measure:�This measure is an indicator of staff diversity.��Analysis:�In Fall 1997, 66.1 percent of classified professional staff were female and 36.1 percent were nonWhite.  For those newly hired, 70.7 percent were female and 37.5 percent were nonWhite.��Source:�Chancellor’s Office, Management Information System��

4.16��Gender and Race/Ethnicity Percentage Distribution for All Classified Other (Full�time) and New Hires in Fall 1996 and Fall 1997��
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All Classified Other����Fall 1996��Fall 1997����������





New Hires Only Among Classified Other��

Percent����Fall 1996��Fall 1997�����������Classified Other (Full-time)���������All����New Hires���Fall 1996�Fall 1997�Fall 1996�Fall 1997��Category�Number�Percent�Number�Percent�Number�Percent�Number�Percent��Male�7,242�37.4�7,370�37.5�420�38.9�488�38.6��Female�12,117�62.6�12,271�62.5�660�61.1�777�61.4��Unknown�4�—�0�—�0�—�0�—������������American Indian/Alaskan�258�1.4�259�1.3�17�1.6�9�0.8��Asian/Pacific Islander�1,321�7.0�1,362�7.1�83�8.0�93�7.9��Black�2,081�11.0�2,137�11.1�114�10.9�133�11.3��White�11,267�59.4�11,324�58.9�600�57.5�644�54.6��Hispanic�3,533�18.6�3,633�18.9�200�19.2�270�22.9��Filipino�498�2.6�525�2.7�30�2.9�30�2.5��Unknown�405�—�401�—�36�—�86�—��Total�� =SUM(ABOVE) \# "#,##0" �19,363��100.0�� =SUM(ABOVE) \# "#,##0" �19,641��100.0�� =SUM(ABOVE) \# "#,##0" �1,080��100.0�� =SUM(ABOVE) \# "#,##0" �1,265��100.0��Definition of Measure:�Classified Other includes classified employees other than administrative and professional.  A new hire is an employee hired during the report period who did not have permanent employment with the district within 39 months prior to the date of hire.��Uses of Measure:�This measure illustrates the gender and race/ethnicity of employees and is an indicator of staff diversity.��Analysis:�In Fall 1997, 62.5 percent of all Classified Other employees were female and 41.1 percent were nonWhite.  For new hires, 61.4 percent were female and 45.4 percent were nonWhite.��Source:�Chancellor’s Office, Management Information System��

4.21��Number and Percent Distribution of Weekly Faculty Contact Hours (WFCH) Taught by Full-Time and Part-Time Faculty in All (Credit and Noncredit) Classes��
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Number (WFCH)����Fall 1996��Fall 1997����������





Percent (WFCH)��

Percent����Fall 1996��Fall 1997���

�Fall 1996�Fall 1997�Change���WFCH Type�Number�Percent�Number�Percent�Number�Percent��FT Faculty Regular Workload�188,651�48.0�209,532�49.7�20,881�11.1��Other Faculty Regular Workload�6,904�1.8�6,532�1.6�-372�-5.4��FT Faculty Overload�32,283�8.2�32,692�7.8�409�1.3��	Subtotal FT�� =SUM(ABOVE) \# "#,##0" �227,838��58.0�� =SUM(ABOVE) \# "#,##0" �248,756��59.1�� =SUM(ABOVE) �20,918��9.2��Part-Time Faculty�164,866�42.0�172,463�40.9�7,597�4.6��Total�� =SUM(ABOVE) \# "#,##0" �392,704��100.0�� =SUM(ABOVE) \# "#,##0" �421,219��100.0�� =SUM(ABOVE) \# "#,##0" �29,259��7.3��

Definition of Measure:�WFCH is defined as the number of hours per week a regularly scheduled course section meets for instruction.  Regular workload is the WFCH generated as part of all non-overload work assignments.  Overload WFCH is over and above the regular workload which faculty or other staff agree to teach for extra compensation.  Other faculty regular workload includes WFCH by employees holding a full-time assignment in administration, counseling, library, nursing, or support who do classroom teaching as part of their day-to-day assignment.  Part-time faculty hold temporary (non-tenure-track) employment status and by law carry a workload 0.60 or less of a full-time equivalent faculty workload.��Uses of Measure:�This measure shows the amount of classroom instruction, measured in WFCH, taught by different faculty types (i.e., full-time, part-time, other) and the basis for faculty compensation for instruction (i.e., regular assignment or overload for extra pay).  It is not a measure of the full-time to part-time ratio legislated in AB 1725.  AB 1725 excludes noncredit and overload WFCH, and in regulation, counts temporary full-time faculty as part-time faculty.��Analysis:�In Fall 1997, total classroom hours of instruction grew by 7.3 percent over the prior year.  Instruction by full-time faculty and other full-time certificated staff comprised 59.1 percent of total with the balance of 40.9 percent by part-time faculty.��Source:�Chancellor’s Office, Management Information System��
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