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2.52

Persistence Rate for Full-time Students by Age and Student Goal for Fiscal Year 1995‑96 and Fiscal Year 1996-97
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Goal

Age


Percent Persisting Fall to Spring Term



FY 1995-96

FY 1996-97


Enrolled Fall 1995

Persisted Spring 1996
Enrolled Fall 1996

Persisted Spring 1997


Category
Number
Number
Percent
Number
Number
Percent

Age







<=24 years
252,530
242,603
96.1
258,917
248,737
96.1

25-39
87,648
83,363
95.1
88,901
84,376
94.9

40 plus
27,231
26,228
96.3
29,108
28,015
96.2

Unknown
502
471
93.8
510
474
92.4









Goal







Transfer
198,895
190,731
95.9
203,251
194,956
95.9

Occupational
65,142
62,059
95.3
66,154
62,907
95.1

Improve Basic Skills
10,116
9,829
97.2
11,108
10,818
97.4

Other
36,252
34,878
96.2
38,986
37,396
95.9

Unknown
57,506
55,168
95.9
57,937
55,525
95.8

Total
367,911
352,665
95.9
377,436
361,602
95.8

Definition of Measure:
A student persists from the Fall term to the Spring term if he/she is enrolled in at least one course during each term and receives a letter grade notation of A, B, C, D, F, CR, NC, W, or I upon completion of the course.  The persistence rate is computed as the headcount enrollment persisting in the Spring term, divided by total headcount enrollment during the preceding Fall term.  A student is full-time if he/she completes 15 or more credit units in the academic year.  Refer to Measures 2.10 and 2.11 for definition of student goal.

Use of Measure:
Persistence is a measure of endurance by students in their continued pursuit of studies (from term-to-term) towards the completion of an educational goal or training objective.

Analysis:
For full-time students, student age and student goal are not associated with much variation in the persistence rate.  In 1996-97, almost two-thirds (68.8%) of full-time students were under 25 years of age.  Similarly, a little over half (53.9%) of full-time students were pursuing transfer preparation in 1996-97.  The persistence rate was highest for students over 40 years of age (96.2%) and those with a goal to improve basic language and computational skills (97.4%).

Source:
Chancellor’s Office, Management Information System

2.53

Persistence Rate for Part-time Students by Gender and Race/Ethnicity Goal for Fiscal Year 1995-96 and Fiscal Year 1996-97




Percent Persisting Fall to Spring Term



FY 1995-96

FY 1996-97


Enrolled Fall 1995

Persisted Spring 1996
Enrolled Fall 1996

Persisted Spring 1997


Category
Number
Number
Percent
Number
Number
Percent

Female
426,085
206,798
48.5
461,310
218,254
47.3

Male
340,516
152,038
44.6
367,065
158,928
43.3

Unknown
1,661
641
38.6
2,671
1,155
43.2









Asian/Pacific Islander
82,715
39,690
48.0
89,410
41,523
46.4

Black
67,011
28,762
42.9
71,570
29,722
41.5

Hispanic
169,227
83,861
49.6
182,916
87,261
47.7

White
370,847
171,880
46.4
396,217
178,609
45.1

Other
78,522
35,284
44.9
90,933
41,222
45.3

Total
768,322
359,477
46.8
831,046
378,337
45.5

Definition of Measure:
A student persists from the Fall term to the Spring term if he/she is enrolled in at least one course during each term and receives a letter grade notation of A, B, C, D, F, CR, NC, W, or I upon completion of the course.  The persistence rate is computed as the headcount enrollment persisting in the Spring term, divided by total headcount enrollment during the preceding Fall term.  A student is part-time if he/she completes under 12 credit units during the academic year.

Use of Measure:
Persistence is a measure of endurance by students in their continued pursuit of studies (from term-to-term) towards the completion of an educational goal or training objective.

Analysis:
Part-time students persist at less than half the rate of full-time students (45.2% for part-time and 95.8% for full-time).  Similar to full-time students, female and Hispanic part-time students persist at slightly higher rates than other students.  The persistence rate for all part-time students declined slightly from 46.8 percent in 1995-96 to 45.5 percent in 1996-97.

Source:
Chancellor’s Office, Management Information System

2.54

Persistence Rate for Part-time Students by Age and Student Goal for
Fiscal Year 1995-96 and Fiscal Year 1996-97




Percent Persisting Fall to Spring Term



FY 1995-96

FY 1996-97


Enrolled Fall 1995

Persisted Spring 1996
Enrolled Fall 1996

Persisted Spring 1997


Category
Number
Number
Percent
Number
Number
Percent

Age







<=24 years
340,159
144,808
42.6
335,700
148,672
44.3

25-39
292,549
136,687
46.7
311,275
140,225
45.0

40 plus
154,423
77,550
50.2
182,619
88,872
48.7









Goal







Transfer
268,333
130,365
48.6
276,818
131,905
47.7

Occupational
213,861
94,639
44.3
235,754
100,649
42.7

Improve Basic Skills
28,341
13,255
46.8
33,435
14,792
44.2

Other
104,681
51,978
49.7
125,546
58,663
46.7

Unknown
153,106
69,240
45.2
159,493
72,328
45.4

Total
768,322
359,477
46.8
831,046
378,337
45.5

Definition of Measure:
A student persists from the Fall term to the Spring term if he/she is enrolled in at least one course during each term and receives a letter grade notation of A, B, C, D, F, CR, NC, W, or I upon completion of the course.  The persistence rate is computed as the headcount enrollment persisting in the Spring term, divided by total headcount enrollment during the preceding Fall term.  A student is part-time if he/she completes less than 12 credit units during the academic year.  Refer to Measures 2.10 and 2.11 for definition of student goal.

Use of Measure:
Persistence is a measure of endurance by students in their continued pursuit of studies (from term-to-term) towards the completion of an educational goal or training objective.

Analysis:
Among part-time students, the persistence rate increases with age, with students over 40 years of age having the highest rate at 48.7 percent in 1996-97.  Likewise, part-time students with a “transfer” goal had the highest persistence rate at 47.7 percent in 1996-97.

Source:
Chancellor’s Office, Management Information System

2.61

Number of Associate Degrees and Certificates Awarded for
Fiscal Year 1995-96 and Fiscal Year 1996-97



Number of Awards



FY 1995-96

FY 1996-97


Fiscal Year 1995-96

Fiscal Year 1996-97

Change


Type
Number
Percent
Number
Percent
Number
Percent

Associate Degree
57,076
66.0
60,538
65.2
3,462
6.1

60+ Unit Certificate
3,162
3.7
3,762
4.1
600
19.0

30-59 Unit Certificate
10,846
12.5
12,739
13.7
1,893
17.4

<30 Unit Certificate
9,715
11.2
9,774
10.5
59
0.6

Other Award
5,746
6.6
6,053
6.5
307
5.3

Total
86,545
100.0
92,866
100.0
6,321
7.3

Definition of Measure:
This measure shows the total degrees and certificates awarded during two academic years.  Type of certificate indicates the credit units needed to earn the certificate.

Use of Measure:
An award represents a completed educational goal for students and an achieved product for the institution.

Analysis:
The number of AA/AS degrees awarded in 1996-97 grew by 3,462 (6.1%) to a total of 60,538.  The number of certificates awarded also grew by 2,552 (9.7%), with most of the growth occurring among certificates requiring more than 60 units.  Other awards also grew by 6,321 (7.3%), however, are not precisely defined by the Chancellor’s Office Management Information System.

Source:
Chancellor’s Office, Management Information System

2.62

Number of Degrees and Certificates Awarded by Gender and Race/Ethnicity for Fiscal Year 1995-96 and Fiscal Year 1996-97



Number of Awards



FY 1995-96

FY 1996-97


Fiscal Year 1995-96

Fiscal Year 1996-97

Change


Category
Number
Percent
Number
Percent
Number
Percent

Females
50,358
58.2
54,234
58.4
3,876
7.7

Males
36,187
41.8
38,632
41.6
2,445
6.8









Asian/Pacific Islander
10,431
12.1
11,584
12.5
1,153
11.1

Black
5,902
6.8
6,874
7.4
972
16.5

Hispanic
15,288
17.7
17,655
19.0
2,367
15.5

White
49,116
56.8
50,494
54.4
1,378
2.8

Other
5,808
6.6
6,259
6.7
451
7.8

Total
86,545
100.0
92,866
100.0
6,321
7.3

Definition of Measure:
This measure shows the combined total of degrees and certificates awarded by gender and race/ethnicity for two academic years.

Uses of Measure:
This measure illustrates changes in awards earned by gender and race/ethnicity categories of students.  Awards represent a completed goal for a student and a performance outcome by an institution.

Analysis:
In Fiscal Year 1996-97, the number of awards earned increased by 3,876 (7.7%) for females and 2,445 (6.8%) for males.  Among race/ethnic categories of awards, Blacks and Hispanics showed the largest growth at 16.5 percent and 15.5 percent, respectively.  This compares to 2.8 percent for Whites and 11.1 percent for Asian Pacific Islanders.

Source:
Chancellor’s Office, Annual Report on Degrees and Certificates Awarded, 1995-96, 1996-97

2.63

Number of Associate of Arts/Science Degrees Earned in the Eight Largest Disciplines Pursued by Students in Fiscal Year 1995-96 and Fiscal Year 1996-97

Eight Largest Disciplines 



Number of AA/AS Degrees Earned



FY 1995-96

FY 1996-97


Fiscal Year 1995-96

Fiscal Year 1996-97

Change


Discipline
Number
Percent
Number
Percent
Number
Percent

Liberal Arts and Science
19,646
34.4
21,175
35.0
1,529
7.8

General Studies
5,136
9.0
5,429
9.0
293
5.7

Nursing
3,374
5.9
3,771
6.2
397
11.8

Education, General
1,082
1.9
1,253
2.1
171
15.8

Business and Commerce, General
2,910
5.1
2,798
4.6
-112
-3.8

Business Management
1,418
2.5
1,743
2.9
-325
-22.9

Social Sciences, General
1,298
2.3
1,193
2.0
-105
-8.1

Administration of Justice
1,306
2.3
1,434
2.4
128
9.8

All Other
20,906
36.6
21,742
35.9
836
4.0

Total
57,076
100.0
60,538
100.0
3,462
6.1

Definition of Measure:
This measure shows number of AA/AS degrees earned in the largest eight discipline areas.  Disciplines were aggregated on the basis of the first four digits of the Taxonomy of Occupational Programs (TOP) code.

Uses of Measure:
This measure reflects changes in student choices of academic disciplines.

Analysis:
In 1996-97, over one-third (35.0%) of the 60,538 associate degrees awarded were in Liberal Arts and Science.  Discipline areas with the highest growth in associate degrees include:  Education (15.8%), Nursing (11.8%), and Administration of Justice (9.8%).  Discipline areas with declines in awarded associate degrees include:  Business Management (-22.9%), Social Sciences, General(-8.1%), and Business and Commerce (-3.8%).

Source:
Chancellor’s Office, Annual Report on Degrees and Certificates Awarded, 1995-96, 1996-97

2.64

Number of Certificates Earned in the Fifteen Largest Occupational Areas Pursued by Students in Fiscal Year 1995-96 and Fiscal Year 1996-97

Fifteen Largest Occupations




Number of Certificates Earned



FY 1995-96

FY 1996-97


Fiscal Year 1995-96

Fiscal Year 1996-97

Change


Occupational Area
Number
Percent
Number
Percent
Number
Percent

Nursing
2,347
9.9
2,609
10.0
262
11.2

Medical Assisting
841
3.6
659
2.5
-182
-21.6

Accounting
855
3.6
932
3.5
77
9.0

Admin. of Justice
1,840
7.8
1,721
6.6
-119
-6.4

Child Development
1,210
5.1
1,414
5.4
204
16.8

Electronics
657
2.8
1,019
3.9
362
55.1

Secretarial Studies
986
4.2
1,016
3.9
30
3.0

Cosmetology
658
2.8
656
2.5
2
0.3

Dental Technician
528
2.2
587
2.2
59
11.2

Business Management
628
2.7
658
2.5
30
4.8

Comp. & Data Proc.
1,217
5.1
681
2.6
-536
44.0

Fire Control & Safety
215
0.9
1,402
5.3
1,189
553.0

Business & Commerce
289
1.2
319
1.2
30
10.3

Real Estate
168
0.7
153
0.6
-15
-8.9

Radiological Tech.
190
0.8
215
0.8
-25
-13.2

All Other Certificates
11,205
47.1
12,234
46.5
1,029
9.2

Total
23,834
100.0
26,275
100.0
2,443
10.3

Definition of Measure:
This measure shows number of certificates earned in fifteen occupational areas most frequently pursued by students.  Disciplines were aggregated on the basis of the first four digits of the Taxonomy of Occupational Programs (TOP) code.

Uses of Measure:
This measure reflects changes in occupational areas for certificate-completers  pursuing new careers, job training, and retraining.

Analysis:
Completers of training for new careers, upgrade, and retraining most often earned certificates in Nursing, Administration of Justice, Child Development, Fire Control and Safety, Electronics, and Accounting.

Source:
Chancellor’s Office, Annual Report on Degrees and Certificates Awarded, 1995-96, 1996-97

2.71

Full-Year Transfers From the California Community Colleges to the California State University and the University of California, 1988-89 to Present



Number of Full-Year Transfers


To CSU
To UC

Year
Number
Percent Change
Number
Percent Change

1988-89
45,402
1.6
8,145
5.6

1989-90
45,724
0.7
8,164
0.2

1990-91
46,768
2.3
10,032
22.9

1991-92
44,900
-4.0
9,972
-0.6

1992-93
40,980
-8.7
9,993
0.2

1993-94
44,420
8.4
10,940
10.9

1994-95
46,912
5.6
10,929
-0.1

1995-96
48,688
3.7
10,886
-0.4

1996-97
48,349
-0.7
10,492
-3.7

Definition of Measure:
The sum of transfers from any California community college to any of the CSU or UC campuses during the academic year.

Uses of Measure:
This measure indicates the success of community colleges in preparing transfers who become enrolled at CSU and UC, in combination with University admittance and enrollment practices.

Analysis:
After three consecutive years of steady growth, transfer to CSU in 1996-97 declined by 339 (0.7%).  Transfers to UC in 1996-97 declined by 394 (-3.7%), resulting in three consecutive years of decreases.

Source:
California Postsecondary Education Commission, Student Profiles, 1997
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