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Introduction

This set of specifications was developed to create the cohorts for use in the Perkins IV core indicator reports.  Although the indicators are defined in law, the underlying thresholds of time to accumulate credits and time for outcome examination have some flexibility.

This document is intended to aid California Community College (CCC) staff in understanding the Core Indicator Reports for the Perkins IV Career and Technical Education Act of 2006 published on the Chancellor’s Office Internet Web Server.  The Management Information Services Division of the Chancellor’s Office in conjunction with the Career Technical Education (CTE) unit of the Economic Development and Workforce Preparation Division publishes these reports and the CTE unit is responsible for this document.

This document describes each of the reports, the intended use, and how they differ from each other.  In addition, definitions of terms, indicators, and special populations used in the reports are described in each of the definition sections.  
All definitions are specific to CTE and may or may not be accepted as general community college definitions used locally or at the Chancellor’s Office.  These definitions are based on federal regulations and state plan guidelines.

Methodology 
A cohort is selected that has specific attributes indicating inclusion in different groups of students for analysis.  An analysis of student outcomes for these special student groups can provide a basis for program improvements that may reduce barriers to success and reduce the possibility of fiscal sanctions for the district and the state.

Previous definitions from VTEA core indicator reports will remain in effect for many of the categories of students (such as special populations student status) with a few modifications which will be specified.
The first major difference from the VTEA cohorts is the cohort used for Perkins IV accountability includes all students reaching a threshold level of enrollments, not just leavers and completers.  Additionally, the time for inclusion in the cohort has been increased from two to three years.  The last major difference is that each indicator will use a subset of the same cohort.
Period for the cohort year

The academic year specific to each cohort year begins with the summer term and includes the following fall, winter and spring terms.  
Identifying cohorts 
For Perkins IV accountability purposes, the cohort will include all students: 
1. Enrolled in at least one credit vocational course during the academic year (course must have both vocational SAM and TOP codes); AND
2. Students reported with a Social Security Number, where SB01 Student-Identifier-Status equals “S”; AND

3. Students who met the Full Term Reporting criteria (FTR), attempted at least 1/2 unit or earned 8 hours of positive attendance, where derived data element STD7 Student-Headcount-Status is equal to “A”, “B”, “C” or “F” sometime during the cohort academic year (Summer, Fall, Winter Quarter, and Spring terms); AND 

4. Students NOT enrolled in K-12 during the cohort year where SB11 Student-Education-Status is NOT Equal to “10000”; AND
5. Students who met the concentrator criteria for inclusion.

Student Status & Threshold Levels of Participation 

A number of levels or statuses will need to be identified to determine inclusion for each of the indicators: Participant, Concentrator, Apprenticeship participant, Completer, Life-Long-Learner, Leaver, Transfer, and Employed.  Both leavers and transfers will be treated differently for college and statewide reports.
Participant: Participation is based on students enrolled in SAM A-D courses (CB09) with a vocational Top code in the cohort year.  
Concentrator: A credit vocational program concentrator is defined as a participant who has successfully completed a minimum threshold of 12 or more vocational units of related coursework within a discipline (defined as a two-digit TOP code) within the previous specified time period with at least one of the courses coded with a SAM priority code of A-C.  The amount of time to reach this threshold of enrollments is limited to the most recent three years.  
Additionally, students earning a vocational degree or certificate in the cohort year will be included in the cohort whether or not they meet the 12 unit threshold requirement above. As in the previous Perkins cohorts, receiving a vocational certificate or degree in the cohort year will override program assignment based on units.  Additionally, Life-long-learners will be removed from the cohort in specific indicators unless they received a certificate or degree in the cohort year.
Apprenticeship: Student concentrators who were enrolled in an apprenticeship course or program.  
Completers: All student concentrators who earned a certificate, degree, or were transfer prepared in the cohort year.  Student concentrators not enrolling in vocational courses at the college in the cohort year who receive a vocational award during the cohort year will be considered a concentrator and a completer in the cohort year.
Life-long-learner: students in the cohort who either came to the college with a postsecondary degree (Certificate-Ph.D.) or who earned a certificate or degree in a prior year and did not earn a certificate or degree in the current year.
Leaver: Students NOT enrolled in the year following the end of the cohort year at any college in the California Community College system are considered leavers for system reports.  
College Leavers/Transfers: Leavers from one college attending another California community college during the year following the cohort year are considered transfers within the system and are considered transfers for the sending college.
Transfers: For statewide reporting, students enrolled in any California State University, University of California, or any non-CCC institution such as in-state-private or out-of state institution of higher education (as identified through the student loan clearinghouse) during the cohort year (to catch spring transfers) or the year following the cohort are considered transfers.  In statewide reports, students transferring within the CCC system are considered persisters.
Transfer Directed: Students who successfully complete a transferable English and a transferable math course are identified as Transfer Directed.
Transfer Prepared: Students who successfully complete 60 UC/CSU transferable units with a GPA of 2.0 or higher in those transferable courses are identified as Transfer Prepared.
Transfer Ready: Students who are both directed and prepared. Students who successfully complete 60 UC/CSU transferable units with a GPA of 2.0 or higher in those transferable courses are identified and have successfully completed a transferable English and transferable Math course are identified as Transfer Ready.
Employed: Students found employed in any of the available sources in any quarter in the year following the cohort year are considered employed.  Available sources as of Spring 2008 are limited to Unemployment Insurance base wage file matches and apprenticeship programs offered in community colleges.  The Chancellor’s office will continue to pursue Federal and Military matches.
Special Use of Historical Data
The same criteria as currently used in the prior VTEA reports for disability, LEP, and Tech-Prep will be used for the Perkins IV measures.  However, unlike the VTEA system, the categorization of students as Disabled, LEP, and/or Tech-Prep in the Perkins IV system uses all available historical MIS data through the current time period.  These categorizations should be across districts throughout the system if possible.  The use of historical data across the system helps identify success after the first identification or these characteristics are no longer reported.
The MIS database begins with the summer 1992 term.  If a student is determined to be LEP, Tech-Prep, or Disabled anytime since the summer 1992 term, then the student is categorized as that special population for purposes of this cohort.  The actual definitions of these special populations is covered later is this document.

CTE Program (TOP) Codes

The CCC Chancellor's Office Taxonomy of Programs (TOP) code version six will be used for this cohort.  An asterisk (*) appears next to TOP codes considered to be vocational by the CCC Chancellor's Office.  The TOP manual is available on the CCCCO website under: System Office » Divisions » Academic Affairs » Credit Program and Course Approval » Reference Materials.
 

Each student in the cohort earning a credit certificate (all credit certificates are used) or a degree with a TOP code program assignment in data element SP01 Student-Program-Identifier (for certificates or degrees) will be considered a completer.  Students receiving a vocational award will be assigned the award top code regardless of the top code assigned based on enrollments.  Students not meeting the vocational enrollment threshold criteria but receiving a vocational award will be assigned the award top code.  For more detail see the Course/Program TOP code Assignment section.
Nontraditional Vocational Program (TOP) Codes

The Perkins IV Act requires that students in programs leading to nontraditional employment (gender ratio is unbalanced - below 25% of either gender) be tracked as a special population and reported in each Core Indicator.  The Act additionally requires separate Core Indicators providing the participation and completion rates of students in the under-represented gender in programs leading to nontraditional employment.

To meet the requirements of the Act under Federal guidelines, the CCC Chancellor's Office must use a federally developed table of nontraditional classification of instructional program codes.  
The NEW and EXPANDED 2006 versions of the Nontraditional Occupations and 2000 Classification of Instructional Programs Crosswalks are available at:

http://www.edcountability.net/crosswalks.cfm   

The Chancellor’s Office used the TOP to CIP crosswalk in the TOP manual and the federally developed tables to identify nontraditional TOP codes.
Vocational Course TOP Codes

Every course offered by a college/district is assigned a TOP code by the college/district based on the content of the course.  The TOP code assigned to the course is reported in MIS data element CB03 Course-Program-Code in each term-end submission in the MIS data collection cycle.  Each student course enrollment is also reported in the MIS Enrollment data file and is linked to the actual course TOP code reported in element CB03 in the Course data file.

Vocational courses must have a vocational SAM Priority code and a vocational TOP code.  The following criteria are used to identify vocational courses:

1. The course must have a vocational SAM Priority code A, B, C or D reported in MIS data element CB09 Course-SAM-Priority-Code;

and
2.
the course must also have a vocational TOP code reported in MIS data element CB03 Course-Program-Code.  
Enrollment Criteria

All enrollments must meet the following criteria:

1. enrolled as of first census or later for daily or weekly census courses 

or
2. attended at least one meeting of a positive attendance course.

Student Population Definitions

Gender – Female / Male

Student gender equal to female or male as reported in MIS data element SB04 Student-Gender.  Please note that "unknown" gender is sometimes reported in SB04 and on Federal reports but was not represented on college reports.  Consequently, the sum of the male and female report counts does not always equal the total column count which includes the unknown gender category on district and college reports.

Nontraditional Students

Students who are assigned program TOP codes classified as leading to employment in an occupation where their gender represents less than 25% of those employed are considered nontraditional students (see the section Nontraditional Vocational Program (TOP) Codes section above for more information).

Displaced Homemaker

Displaced homemaker students are identified in MIS data element SV05 Student-VATEA-Displaced-Homemaker-Status with a code of D.

The definition in section 3 of the Perkins Act states:

(10) DISPLACED HOMEMAKER.—The term ‘displaced homemaker’ means an individual who—

(A)(i) has worked primarily without remuneration to care for a home and family, and for that reason has diminished marketable skills;

(ii) has been dependent on the income of another family member but is no longer supported by that income; or

(iii) is a parent whose youngest dependent child will become ineligible to receive assistance under part A of title IV of the Social Security Act (42 U.S.C.  601 et seq.) not later than 2 years after the date on which the parent applies for assistance under such title; and

(B) is unemployed or underemployed and is experiencing

difficulty in obtaining or upgrading employment.

Economically Disadvantaged

A student considered Economically Disadvantaged student must meet one of the following criteria:

1. student is awarded a Board of Governors Waiver (BOGW) reported in MIS data element SF21 Student-Aid-Award-Type with a code equal to BA, B1, B2, B3, B4, BB, or BC; or

2. student is awarded a Pell Grant reported in MIS data element SF21 with a code equal to GP; or
3. student is identified as a WIA participant currently reported in the Job Training Partnership Program (JTPA – should be changed to add WIA) reported in MIS data element SB26 Student-JTPA-Status with a code of J; or
4. student is identified as a participant in the CalWORKs Program reported in MIS data element SB27 Student-CalWORKs-Status with a code > 0; or
5. student is reported as economically disadvantaged in element SV03 Student-VATEA-Economically-Disadv-Status with codes 1, 2, 3 or 4; or
6. student is identified as a recipient of public aid in the California Department of Social Services (DSS) data match for the cohort.

Limited English Proficient (LEP) Student

Student enrolled in a pre-collegiate English as a Second Language (ESL) course with a TOP code (MIS data element CB03) equal to any one of the following codes: 

4930.80 = English As A Second Language,

4930.82 = Survival ESL,

4931.00 = Vocational ESL (TOP 5th Edition, implemented 1995/96 academic year)

or

Student is identified by staff as needing English as a Second Language (ESL) services.  This is reported in MIS data element SM03 Student-Matriculation-Special-Services-Needs position 8 with a code of 3 or 4.

Note: MIS historical data is used to categorize the student as LEP.

Single Parent CTE Student

Single parent students are identified in MIS data element SV04 Student-VATEA-Single-Parent-Status with a code of P.  Section 3(29)(D) of Act specifies this special population as “single parents, including single pregnant women.”
Student with Disabilities

Students reported with a primary disability anytime since fall 1990 through the current time period are in the Students with Disabilities category.  This is reported in MIS data element SD01 Student-Primary-Disability.

Note: MIS historical data is used to categorize the student as disabled.

Tech Prep CTE Student

Tech prep students are identified in MIS data element SV08 Student-VATEA-Tech-Prep-Status with a code of T.

Note: MIS historical data is used to categorize the student as Tech-Prep.

CTE Course/Program (TOP) Codes Assignment
CTE students are assigned an enrollment concentration based on either awards received or coursework completed.  If a student receives a CTE certificate or degree the program area of the award is assigned as the enrollment concentration, otherwise enrollment concentration is determined by coursework (see Enrollment Concentration – top Code Assigned) for more information).  
Award Program Code Assignment 

Students in the cohort are assigned a 5-digit TOP code based upon the vocational completion code awarded and reported in data element SP01 Student-Program-Identifier.  Students in the cohort earning a non-vocational award only are assigned an Enrollment Concentration top code.
Students earning multiple awards in the same year will be assigned the vocational award with the highest unit requirement.

If a tie exists (two or more TOP codes with equal unit requirements) see TIE BREAKER in GENERAL DEFINITIONS.
Enrollment Concentration Assignment
All students in the cohort will be assigned a 5-digit enrollment concentration TOP code.  The evaluation period for courses used in assigning TOP codes to students is the time period used to determine concentrator status (i.e., three years).  The TOP Code assigned is based on both SAM priority codes and vocational TOP codes.  The hierarchy of SAM codes (i.e., A is highest, B is next, C is next) is used in which the highest number of units (SX03) were successfully completed - First 5 digits of the TOP code is assigned.  An enrollment concentration assignment based on coursework uses only SAM A-C coursework for the assignment.  
If a tie exists (two or more TOP codes with equal SX03 units or two or more certificates or degrees with the same unit category) see TIE BREAKER in GENERAL DEFINITIONS.
TIE BREAKER

In assigning a TOP Code to students, the situation may arise where it is necessary to break a tie among two or more TOP codes with equal units or hours, or two or more TOP codes where awards were given.  This method should break such ties in a repeatable manner.

If there are two TOP codes to be resolved, use the last digit of the student's SSN.  If the last digit is even, use the lower of the two TOP codes.  If the last digit is odd, use the higher of the two TOP codes.

If there are n TOP codes to be resolved where n is three or more, rank them from lowest to highest by assigning a ranking number 0 through n-1.  Divide the student's SSN by n and keep the remainder (which will be some value 0 through n-1).  Use the TOP code with the ranking equal to the remainder.

Core Indicators
1P1: Technical Skill Attainment 

Legislation – [Perkins IV, Section 113(b)(2)(B)(i)] Student attainment of challenging career and technical skill proficiencies, including student achievement on technical assessments, that are aligned with industry-recognized standards, if available and appropriate.

Performance Goal – Not available at this time.

Validity and Reliability – This indicator is based on considerations of the work of the United States Department of Education (USDE) Data Quality Institutes, Perkins reauthorization, and State Plan guidance from the USDE Office of Vocational and Adult Education.  Students successfully completing CTE courses must attain a foundation of basic academic and career and technical skills.  Since content in CTE courses must meet state standards of rigor in academic and career and technical skill areas as specified in Title 5 of the California Education Code (section 55100) as well as meet business needs and labor market demand (California Education Code section 78016), students who earn a grade of C or better in apprenticeship courses, advanced occupational courses, and clearly occupational courses (SAM
 A-C respectively) have attained a core set of competencies embedded in CTE programs.  
The validity of this measure is based on the cumulative assessment of technical skill attainment, as measured by the tests, papers, projects, activities, demonstrations of competency and other evaluative activities by local instructors, and reported in course grades of students to ensure that students have mastered the necessary academic and career and technical skills before they complete their postsecondary education.  Student grade point average (GPA) then can be used as a valid and reliable unduplicated measure of students’ technical skill attainment over their educational career.

The Technical Skill Attainment measure will use student GPA, reflective of grades indicating demonstrations of competencies attained, in “clearly occupational” (SAM  "C") or higher courses that contain a level of difficulty and technical skill attainment normally associated with courses that are at least above the introductory level in a sequence of CTE courses that comprise a program.  SAM A-C courses typically teach and assess job specific skills within the courses.
Students enrolled in only courses that award a grade of CR-NC or P/NP, regardless of SAM level, will be excluded from the cohort.
Indicator – The state will use the percentage of CTE concentrators earning a GPA of 2.0 or higher in CTE courses to assess technical skill attainment.
Numerator: the number of students in the denominator with the GPA of 2.0 or higher in vocational courses above the introductory level.

Denominator: the number of CTE concentrators.

2P1: Credential, Certificate, or Degree
Legislation – [Perkins IV, Section 113(b)(2)(B)(ii)] Student attainment of an industry-recognized credential, a certificate, or a degree.

Performance Goal – Not available at this time.

Validity and Reliability – This indicator is based on considerations of the work of the U.S.  Department of Education (USDE) Data Quality Institutes (DQI), Perkins reauthorization, and State Plan guidance from OVAE.  
Students enter community colleges for a variety of reasons, such as transfer, degree or certificate attainment, job training, skill development, or lifelong learning.  These goals are dynamic over time as students persist through collegiate programs or return to upgrade skills.  Students may attend college sporadically over years as they proceed through their evolving educational goals.  Expectations are different, however, for those with careers who are looking for job skill upgrading or lifelong learning and those training for a new career with no employment history.

California Education Code Section 78016 requires that programs demonstrate to local governing boards biennially that the program meets business needs, has continued labor market demand for trained students, and has demonstrated effectiveness as measured by the employment and completion success of its students.  Practitioners want to know whether the students who reach a threshold of coursework in their particular vocational area complete programs, meet state-required certifications or continue their educational careers.  The focus of this measure is to assess student completion across a number of possible outcomes.  
“Leavers and Completers” who earn a degree, certificate, or their equivalent or who complete a transfer program and become “Transfer Ready
” will provide an unduplicated valid and reliable assessment of those completing a program of study.  Transfer prepared is also accepted as a valid measure of completion in the USDE Integrated Postsecondary Data System.
Indicator: This measure is the percentage of "Leavers and Completer" concentrators who: 1) receive a degree, certificate, or equivalent; or 2) complete a transfer program and are classified as Transfer Ready.

Numerator: The number of CTE concentrators in the denominator who earned an industry-recognized credential, a certificate, a degree, or who completed a transfer program and were classified as transfer ready.
Denominator: The number of CTE concentrators who were leavers (and not Life-Long-Learners) or completers.
3P1: Student Persistence  or Transfer

Legislation – [Perkins IV, Section 113(b)(2)(B)(iii)] Student retention in postsecondary education or transfer to a baccalaureate degree program.

Performance Goal - Not available at this time.

Validity and Reliability – This indicator is based on considerations of the work of the DQI, Perkins reauthorization and State Plan guidance from OVAE.  Administrative data will be used to develop student persistence within the community colleges and transfer to two- and four-year institutions through student tracking systems available to the California community college system.  
The “Leavers and Completers” cohort used in 2P1 will be expanded to include those students who persisted in community colleges or four-year institutions.  A measure of those who persist in a two- or four-year institution to continue their education will provide a valid and reliable assessment of student retention (i.e., persistence) and transfer.  
Indicator – This measure is the percentage of student concentrators who: 1) persisted in education at the community college level or 2) transferred to a four year institution. The measure excludes Life-Long-Learners and those who left with a certificate or degree AND did not transfer. 
Numerator: The number of CTE concentrators in the denominator who persisted in the California community college system or transferred to another two- or four-year institution.
Denominator: The number of CTE concentrators who did not leave with a certificate or degree (unless they transferred) and who were not LLL.
4P1: Student Placement

Legislation – [Perkins IV, Section 113(b)(2)(B)(iv)] Student placement in military service or apprenticeship programs or placement or retention in employment, including placement in high skill, high wage, or high demand occupations or professions.

Performance Goal – Not available at this time.

Validity and Reliability – This indicator is based on considerations of the work of the DQI, Perkins reauthorization, and State Plan guidance from OVAE.  This measure uses administrative data matches to identify student transitions to employment, apprenticeship, and military service.  Although this indicator includes transitions to military service, no procedures are currently in place that meet FERPA guidance from the U.S. Department of Education at the California community colleges.  The Chancellor’s Office will continue to pursue options to collect this data from the military and federal government employment sources.  
Students who leave a higher education institution should do so with the knowledge and skills that will assist them in either pursuing additional education or in securing employment or military placement.  This measure will assess the percentage of CTE program leavers and completers who have some form of positive placement associated with their leaving.
California community college CTE programs have required biennial evaluations that include assessing sufficient size, scope, and quality to meet business and industry needs and labor market demands (California Education Code, Section 78016).  Continuation of a program depends on meeting criteria for high-skill, high-wage, or high-demand occupations or professions.
Administrative data follow-up on program leavers and completers in the year following exit to determine whether they continued their education at a four-year university, were found employed in federal or California Unemployment Insurance (UI) covered employment or enlisted in the military is a valid and reliable assessment of student placement.  For some occupational fields, such as accounting, real estate or cosmetology, the validity of placement based on UI employment data is suspect and practitioners should be aware of whether their programs should be expected to enter UI covered employment or self-employment.

Indicator –This indicator is the percentage of CTE program leavers and completers who did not transfer to a two or four year institution and were found during one of the four quarters following the cohort year in an apprenticeship program, UI covered employment, the federal Government, or the military.  
Although the state currently does not perform data matches with the adult education offered apprenticeship programs, the federal government, or the military, the State will continue to pursue those administrative data matches.

Numerator: The number of CTE concentrators in the denominator who were found during one of the four quarters following the cohort year in UI covered employment (time period), or an apprenticeship program, the federal Government, or the military in the year following the cohort year.

Denominator: The number of CTE concentrators who were leavers or completers and did not continue in any institution.  
Note: The denominator for 4P1 includes completers who stayed but does not include Transfer Ready who stayed.
5P1 & 5P2: Nontraditional Participation and Completion

Legislation – [Perkins IV, Section 113(b)(2)(B)(v)] Student participation in, and completion of, career and technical education programs that lead to employment in nontraditional fields.

Performance Goal – Not available at this time.

Validity and Reliability – These measures use administrative data to evaluate participation in and completion of programs leading to nontraditional employment as specified in the OVAE guidance “Student Definitions and Measurement Approaches for the Core Indicators of Performance." The state will use the table of nontraditional program areas developed through collaborative efforts of the National Alliance for Partnership in Equity and the Office of Vocational and Adult Education.  See the definition section on Nontraditional for more information.
Indicator – Nontraditional (underrepresented gender) student enrollment in, and completion of, CTE programs.

5P1: Participation

The State will use the percentage of females participating in CTE program coursework leading to employment in male dominated occupations (nontraditional for females) and males participating in CTE program coursework leading to employment in female dominated occupations (nontraditional for males).

Numerator: The number of CTE concentrators in the denominator who were of the under-represented gender.

Denominator: The number of CTE concentrators in programs deemed nontraditional for either gender.

5P2: Completion

The State will use the percentage of completers in programs leading to employment in non-traditional fields who are of the underrepresented gender (i.e., female students completing programs leading to male dominated occupations and male students completing programs leading to female dominated occupations).  Completion is defined as: 1) receiving a degree, certificate or equivalent; 2) completing a transfer program (transfer ready); 3) transferring to a two- or four-year institution; or 4) enlisting in the military.

Numerator: The number of CTE completers in the denominator who were of the under-represented gender.

Denominator: The number of CTE completers in programs deemed nontraditional for either gender.

Specification Change History 

10/20/08 - Clarified transfer definition language to indicate that all institutions in the student loan clearinghouse are included when determining transfer status.

11/06/08 – Rewrote the indicator description for 3P1 to clearly exclude leavers (non-transfers) with degrees.

12/01/08 – Added exclusion of student enrolled exclusively in courses with Pass/NoPass grades.

04/16/09 – Changed Transfer Ready to Transfer Prepared to match code changes occurring after May 2008.
Core Indicator Reports

Introduction: Not available at this time 

This section is currently under revision due to changes in implementation of the reports.

Accessing the Reports

The Perkins "Core Indicator" Reports are available on the Chancellor’s Office web site at http://misweb.cccco.edu  by selecting the Perkins IV Core Indicator Reports link.  

Report Descriptions 

Reports are provided for College, District and Statewide analysis.  Each report provides multiple levels of reports.  Levels include Taxonomy of Program (TOP) codes at two, four and six digit levels for college, district and statewide levels (see Appendix 2 – A Detailed Report Map for complete report layout descriptions.) Reports are available in a number of formats.

Report Types and Uses
1. Negotiation workbooks: These workbooks are provided to facilitate negotiation of performance targets for each of the core indicators at the district level. The workbooks are provided at the college, district, and state level.  Each workbook includes counts, percentages, and charts for each of the core indicators over and eight year time span.

2. Perkins IV Title IC - Section 1 forms: This set of reports includes the forms to be incorporated in the local application and final report.  Part D (final report), Part E-C and Part E-D (local application) are the College and District Aggregate Core Indicator Information for each indicator with the special populations delineated.  Part F is the Core Indicator Information by funded TOP code (at the two, four or six digit TOP level). Each report is designed to provide outcomes in relative to the state and district negotiated levels by population groups within the aggregation levels (e.g., district, college, top code).

3. Summary reports: This format provides a summary of all the indicator outcomes by program (at the two, four or six digit TOP level) within each population grouping.  These reports are available for all population groups: All CTE students, females, males, and each special population group. 

These reports are designed to compare outcomes across program areas within population grouping.
a.
Summary – College: These reports include only those students in programs (TOP codes) offered at the college selected.  The reports are organized by population groups and then program areas (top codes) for comparison within population groups.

District and statewide reports in this report selection include only students in programs offered at the selected college.  This allows comparisons of selected programs or demographic groups across programs offered at the college with those in similar program groupings at the district and state level.

b.
Summary – District: These reports include only those students in programs (TOP codes) offered at the district of the college selected.  The reports are organized by special population groups. The outcomes for each program area (TOP code level) are displayed for comparison within population groups.

District and statewide reports in this report selection include only students in programs offered at the district of the selected college.  This allows comparisons of selected programs or demographic groups in programs offered at the district with those in similar program groupings at the state level.

c.
Summary – State: These reports include all students in programs (TOP codes) offered throughout the state.  The reports are organized by population groups with the TOP codes displayed for comparison within population groups.

4. Summary Detail: This format provides a set of detailed reports for each indicator with special population breakouts within a program area all on a single page (also at the two, four or six digit TOP level). 

5. Indicator Detail: This format provides a set of detailed reports for each indicator with special population breakouts within a program area all on a single page.  The report is available at the two, four or six digit TOP level.  This format also provides a three year history on the summary report page and includes a listing of programs found in the Chancellor’s Office Program Inventory for that TOP code level (limited to fifteen programs).

6. Summary Download: The last format is provided for downloading a summary data file to be used in other software such as Microsoft Access, BRIO, Microsoft Excel, SPSS, SAS or other analytical software.  Use the “download” selection to retrieve a common delimited file. The downloaded file includes all the data necessary for reproducing reports listed above.

Note: The program area total should reflect, as should the district, and as should the state, the outcomes for the program areas offered at that college (i.e., 2, 4, 6 digit TOP) for that level college, district, and state respectively.

In other words, the outcomes for TOP 05 at the program (college for 05 program area – includes all 6 digit TOP codes within the college in 05), district (district for 05 program area  – includes only 6 digit TOP codes within 05 being compared at the college), and statewide (statewide for 05 program area  – includes only 6 digit TOP codes within 05 at the college). This provides for an apples to apples comparison. Otherwise we would not know the program mix being compared – college may not have a nursing program (only CAN & Home health aid) but district and state do.

In a single college district, college and district outcomes should match.

Not available at this time 
Exporting Reports 

Appendix 1 

Appendix 2 - A Detailed Report Map
�  For additional information on SAM priority codes, see California Community Colleges, Student Accountability Model, 1984, and Appendix 10 of the 2000-2004 California State Plan or CB09 COURSE-SAM-PRIORITY-CODE in the CCC Data Element Dictionary.


.


� Changed to Transfer Ready from Transfer Prepared to match code changes made by the MIS group in January 2009.
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